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ARTICLE 1 PREAMBLE
WHEREAS it is the desire of both parties to this Agreement:

a. To maintain and improve the harmonious relations and settle conditions of employment between the
Employer and the Union.

b. To recognize the mutual value of joint discussions and negotiations in all matters pertaining to
working conditions, employment, services, etc.

c. To encourage efficiency in operation.

d. To promote the morale, well-being and security of all the employees in the bargaining unit of the
Union.

AND WHEREAS it is now desirable that methods of bargaining and all matters pertaining to the
working conditions of the employees be drawn up in an Agreement.

NOW THEREFORE, the parties agree as follows:

ARTICLE 2 DEFINITIONS

a. "Employee" shall mean a person who is an "Employee" as defined in the British Columbia Labour
Relations Code as amended, 1995 and as designated in the Certification issued February 3rd, 1970
and varied June 21st, 1989. The parties hereby agree that the following positions are excluded from
the bargaining unit:

Budget Officer, ISP

Coordinator — Apex Program

Director — Energy and Environment

Director of Facilities

Director, Finance

Director — Information Systems & Technology
Director — ISP

Enterprise Software Engineer

Enterprise System Administrator

Executive Assistant to the Assistant Superintendent
Executive Assistant to the Assistant Superintendent of Human Resources
Executive Assistant to the Secretary-Treasurer
Executive Assistant to the Superintendent of Schools
Executive Director, Langley School District Foundation
Homestay Coordinator, ISP

Homestay Officer, ISP

Human Resources Officer, Health & Wellness
Human Resources Officer, Support Staff

Manager, Accounting and Reporting

Manager, Building Trades

Manager, Capital and Financial Planning

Manager, Capital Projects

Manager, Communications

Manager, Facilities Services

Manager, Mechanical Systems



ARTICLE 2 DEFINITIONS, cont’d

Manager, Occupational Health & Safety
Manager, Payroll, Benefits and Personnel
Manager, Purchasing & Logistics
Manager, Technical Services

Planning and Financial Control Officer
Senior Manager, Human Resources
Supervisor, Facilities Services

Supervisor, Transportation

"Probationary Employees" shall mean a person serving an initial trial period of forty-five (45) days
of work, from date of hire, to determine suitability for employment as a "Regular Employee".

"Regular Employee" shall mean an employee, full or part-time, who has successfully completed the
probationary period and who is employed on a regular basis.

"Regular and Probationary Employees" shall be entitled to all benefits as provided by the Collective
Agreement, from date of hire.

1.

ii.

iil.

"Substitute Employees" are defined as employees who:

+ are called in on a day-to-day basis up to three (3) months to cover absences due to illness or
authorized leave of absence, including vacation at the applicable rate of pay for the
position.

* who are employed to cover illness or authorized leave of absence, to augment the regular
staff or to work on a special project, when it is not known at the outset that the assignment
will exceed three (3) months.

+ Substitute employees shall be given an equitable distribution of work and shall pay Union
dues in any month in which more than three (3) shifts are worked.

Substitute employees are not entitled to employee benefits but shall be paid an additional twelve
(12) percent over and above their rate in lieu of benefits including vacation pay and statutory
holiday pay.

Substitute employees assigned to a temporary position where it is known at the start of the work
that the work will continue beyond three (3) calendar months shall have the option of electing to
receive employee benefits and eligibility for the paid leaves as per Article 16(b) Sick Leave
Accumulation and (d) Sick Leave Deductions, 17 (d) Bereavement Leave, 17(e) Mourner's
Leave, 17(j) Adoption Leave, 17(k) Paternity Leave and 17(1) Supplementary Family Illness
Leave, in lieu of the twelve (12) percent referred to in (ii) above. Supplementary Family Illness
Leave shall be pro-rated based on the percentage of the year for which the temporary work will
continue. This option shall be available at the start of the assignment and once elected shall
apply for the duration of the assignment.

A Substitute employee working in a substitute assignment is eligible to apply for posted
positions. Consideration of any such application will occur only after it has been determined that
the end date of the current substitute work will not conflict with the start date of the posted
position or, that an alternative arrangement acceptable to the supervisors / administrative officers
involved can be made.



ARTICLE 2 DEFINITIONS, cont’d

f.

“Time Duration Employees” are defined as employees hired to cover illness, leaves of absence,
special projects or to augment the regular staff for term positions of three (3) months or longer but
not to exceed ten (10) months without the consent of the Union.

Time Duration positions shall be posted and filled in accordance with Article 11. A regular
employee cannot apply for a time duration position unless on layoff or declared surplus, or the time
duration position is ten (10) months or longer. Please refer to the Staffing Process regarding time
duration positions.

Time Duration employees assigned to a temporary position where it is known at the start of the work
that the work will continue beyond three (3) calendar months shall have the option of electing to
receive employee benefits and eligibility for the paid leaves as per Article 16(b) Sick Leave
Accumulation and (d) Sick Leave Deductions, 17(d) Bereavement Leave, 17(e) Mourner’s Leave,
17(j) Adoption Leave, 17(k) Paternity Leave and 17(1) Supplementary Family Illness Leave shall be
pro-rated based on the percentage of the year for which the temporary work will continue. This
option shall be available at the start of the assignment and once elected shall apply for the duration
of the assignment.

"Early Retirement" shall mean the first (1*') day of any month following completion of fifteen (15)
years of continuous service and the attainment of age fifty-five (55).

"Normal Retirement" shall mean the first (1*') day of the month following attainment of age sixty-
five (65) or any subsequent month at the employee's option.

Employees having completed twenty (20) years of continuous service and attainment of age sixty
(60) may elect a normal retirement as of the first day of any subsequent month.

"Spouse" is defined as a person of the opposite sex or same sex as the employee and who is either
legally married to the employee, or not legally married to the employee and who has resided
continuously with the employee for a period of twelve (12) months, representing themselves as
husband and wife.

This definition shall apply to the following sections of this Agreement:

Article 17(d) - Bereavement Leave

Article 17(g) - Maternity/Adoption Leave

Article 17(h) - Parental Leave

Article 17(j) - Adoption Leave

Article 17(k) - Paternity Leave

Article 17(1) - Supplementary Family Illness Leave
Article 20(b) - Health Insurance Benefits

ARTICLE 3 RECOGNITION AND NEGOTIATIONS

The Employer recognizes the Canadian Union of Public Employees, Local 1260 as the sole and
exclusive collective bargaining agency for all employees and hereby consents and agrees to negotiate
with the Union, or any of its authorized committees, concerning all matters affecting the relationship
between the parties to this Agreement, looking towards a peaceful and amicable settlement of any
difference that may arise between them.



ARTICLE 3 RECOGNITION AND NEGOTIATIONS, cont’d

Persons whose positions are not in the bargaining unit shall not work in any positions which are
included in the bargaining unit, except for the purposes of instruction, experimenting, or in emergencies
when regular employees are not available and provided that the act of performing the aforementioned
operations, in itself, does not reduce the hours of work or pay of any employee.

No employee shall be required or permitted to make any written or verbal agreement with the Employer
or the Employer's representative which may conflict with the terms of this Collective Agreement.

ARTICLE4 MANAGEMENT RIGHTS

The Union recognizes that it is the function of the Employer, to exercise the regular and customary
function of management and to direct the working forces of the Employer (provided that this will not be
used for the purpose of discrimination against employees and subject to the terms of this Agreement).
The question of whether one of these rights is limited by this Agreement may be decided through the
grievance procedure.

ARTICLE S UNION SECURITY

a. Acceptance of Employment

1) Acceptance of employment by an applicant shall constitute acceptance by this applicant of all
terms and conditions of this Collective Agreement.

i1) On the date of hire, new employees shall be required to sign the recognized Union forms for
membership application and dues deduction.

iii) All employees of the Employer, as a condition of continuing employment, shall become and
remain members in good standing of the Union. All future employees of the Employer shall, as
a condition of continued employment, become and remain members in good standing of the
Union.

iv) New employees shall be presented with a copy of this agreement and a copy of their class
specification by the employer upon commencement of employment.

v) The employer shall forward to all employees a copy of each new agreement and any addenda
thereto.

vi) The Employer agrees to notify the Union, in writing, when an employee covered by this
Agreement, is hired, promoted, demoted, transferred, laid-off, recalled, resigns, is suspended, or
is terminated.

b. Access to Information

The Employer agrees to furnish to the Union, within a reasonable period of time of the request, the
following information:

i. Financial information provided to the public, including annual financial reports and audits,
school district budgets, preliminary and final fiscal frameworks, and statements of final
determinations as are available to the public.
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ARTICLE S UNION SECURITY, cont’d

ii. Employee information including listings of employees, showing their names, addresses, phone
numbers (exclusive of those that are unlisted) and location of assignment.

iii. Agendas and minutes of all public Board meetings and all attachments thereto at the time of
distribution to the Board.

c. Orientation for New Employees

A staff orientation session for new employees shall be offered by the Employer no later than October
31 each year. This orientation session will be held by November 30 of the same school year.

The Employer shall acquaint the new employees with the basic operation of the School District.
Thirty (30) minutes shall be made available to a representative of the Union. The Union shall
acquaint employees with the rights and responsibilities set out in the Collective Agreement.

The Employer will provide time for the new employees to attend the staff orientation session at no
loss of pay.

ARTICLE 6 CHECK-OFF OF UNION DUES

The Employer agrees to the check-off of all Union dues, fees and assessments levied in accordance with
the Constitution and/or By-laws of the Union. The Union agrees to advise the Employer of the amounts
of such Union dues and/or assessments as may be determined from time to time by the Union. The
Employer, upon receipt of such advice from the Union, shall thereupon deduct from the earnings of the
employee such dues, fees and assessments and shall forward to the Union the total of such amounts
deducted together with a list of those employees from whom such deductions were made, such
deductions to be remitted to the Union Treasurer not later than the fifteenth (15th) day of the following
month.

ARTICLE7 LABOUR MANAGEMENT RELATIONS
The following provisions shall apply to any joint Union/Employer committee meetings:

a. Representation

No individual employee or group of employees shall undertake to represent the Union at meetings
with the Employer without proper authorization of the Union.

b. Representative of the Union

The Union shall have the right at any time to have the assistance of the representatives of the
Canadian Union of Public Employees when dealing or negotiating with the Employer.



ARTICLE7 LABOUR MANAGEMENT RELATIONS, cont'd

c¢. Labour/Management Liaison Meetings

Prior to June, the District shall provide the Union with a mutually agreed schedule of Liaison
Meetings for the following school year with representatives of the District Leadership Team and
the Union Executive to discuss issues arising in the School District.

Time Off For Meetings

Any representative of the Union on any joint committee, who is in the employ of the Employer, shall
have the privilege of attending Committee meetings held within working hours without loss of
remuneration, provided however, that the scheduling of meeting dates shall be mutually agreed
upon.

ARTICLE 8 GRIEVANCE PROCEDURE AND ARBITRATION

Should any difference arise between the parties bound by this Agreement concerning its interpretation,
application, operation, or any alleged violation thereof, including any question governing dismissal or
discipline of any employee bound by this Agreement, and including any question as to whether any
matter is arbitrable, there should be no stoppage of work on account of such difference and an earnest
effort shall be made to settle the difference in the following manner:

a.

Within fifteen (15) calendar days of the alleged violation(s), or within fifteen (15) working days of
the parties becoming reasonably aware of the alleged violation(s), the employee(s) shall first discuss
the difference with the appropriate Supervisor / Principal. The employee(s) may elect to be
accompanied by a shop steward. If the matter is not resolved, the parties may refer the difference to
Step 1 of the grievance procedure.

Step 1

The grievance shall be submitted in writing to the supervisor / administrative officer concerned, with
a copy to the Senior Manager, Human Resources, the Assistant Superintendent of Human Resources,
and the Secretary Treasurer, within ten (10) working days of the discussion of the alleged
violation(s). The grievance shall state that the matter is a grievance in accordance with this Article.
The employer shall respond to the Union in writing within ten (10) working days of receipt of the
grievance.

Step 2

If the employer’s response does not satisfactorily resolve the grievance, the Union shall within seven
(7) working days of receipt of the response, refer the grievance to the Senior Manager, Human
Resources. The Senior Manager, Human Resources shall respond to the Union in writing within ten
(10) working days of the receipt of the grievance.

Step 3

If the Union is not satisfied with the response of the Senior Manager, Human Resources, the Union
shall within seven (7) working days refer the grievance to the Joint Grievance Committee consisting
of representatives of the Union and the Employer.

The grievance shall be discussed by the Joint Grievance Committee, and the Assistant
Superintendent of Human Resources or the Secretary Treasurer shall advise the Union of its decision
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in writing within fourteen (14) working days of the referral of the grievance to the Joint Grievance
Committee.

If the Union is not satisfied with the Employer’s response it shall within fourteen (14) working days
refer the matter to Arbitration or if mutually agreeable to Expedited Arbitration.

Representatives of the Union shall be granted leave with pay when required to leave their
employment temporarily to attend grievance meetings with the Employer, provided not more
than three (3) employees are absent at any one time. The cost of any substitute staff will be paid
equally by the Employer and the Union for grievance meetings.

. Expedited Arbitration

i.  All presentations are to be short and concise and are to include a comprehensive opening
statement. The Part