How Can | Prevent Harassment?
(For supervisors and administrators)

Open the lines of communication with your staff.

Educate everyone about what is considered harassment.

Encourage everyone to act in a respectful and professional manner.
Don’t ignore potential problems. Act quickly.

Make sure staff know the reporting and resolution processes in place for
their employee group, should harassment occur.

BRITISH
COLUMBIA
PUBLIC
SCHOOL
EMPLOYERS’
ASSOCIATION




