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LOU 7: Porting of Seniority & Portability of Sick 

Leave – Simultaneously Holding Part-Time 

Appointments in Two Different Districts 

 Letter of Understanding No. 7 
Re: Article C.2 – Porting of Seniority & Article G.1 Portability of 
Sick Leave – Simultaneously Holding Part-Time Appointments 
in Two Different Districts  

The following letter of understanding is meant to clarify the application of 

Article C.2.2 and G.1 of the provincial collective agreement with respect to the 

situation where a teacher simultaneously holds part-time continuing 

appointments in two (2) separate school districts, i.e., currently holds a part-

time continuing appointment in one (1) district and then subsequently obtains 

a second part-time continuing appointment in a second district. Should this 

specific situation occur, the following application of Article C.2.2 and G.1 

shall apply: 

1. The ability to port sick leave and seniority cannot occur until the employee 

either resigns/terminates his/her employment from the porting district or 

receives a full leave of absence from the porting district. 

2. The requirement for the teacher to initiate the sick leave verification 

process (90 days from the initial date of hire) and the seniority verification 

process (within 90 days of a teacher’s appointment to a continuing 

contract) and forward the necessary verification forms to the previous 

school district shall be held in abeyance pending either the date of the 

employee’s resignation/termination of employment from the porting district 

or the employee receiving a full leave of absence from the porting school. 

3. Should the teacher port seniority under this Letter of Understanding, there 

will be a period of time when the employee will be accruing seniority in 

both districts. For this period of time (the period of time that the teacher 

simultaneously holds part-time continuing appointments in both districts 

up until the time the teacher ports), for the purpose of porting, the teacher 

will be limited to a maximum of 1 years seniority for each year. 

4. Should a teacher receive full-time leave and port seniority and/or sick 

leave under this letter of understanding, the rules an application described 

in the Irene Holden award of June 7, 2007 concerning porting while on 

full-time leave shall then apply. 
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5. Consistent with Irene Holden’s previous awards on porting, 

implementation of this agreement is meant to be on a prospective basis and 

is not intended to undo any previous staffing decision with the 

understanding that anomalies could be discussed and considered at labour 

management. 

The following examples are intended to provide further clarification: 

Example 1 

Part-time employee in district A has 5 years of seniority. On September 1, 

2007 she also obtains a part-time assignment in district B. On June 30, 

2008, the employee resigns from district A. The employee will have 90 days 

from June 30, 2008 to initiate the seniority and/or sick leave verification 

processes and forward the necessary verification forms to the previous 

school district for the porting of seniority and/or sick leave. No seniority 

and/or sick leave can be ported to district B until the employee has 

resigned or terminated their employment in district A. Once ported, the 

teacher’s seniority in district B cannot exceed a total of 1 year for the 

September 1, 2007 – June 30, 2008 school year. 

 

Example 2 

Part-time employee in district A has 5 years of seniority. On September 1, 

2007 she also obtains a part-time assignment in district B.  

On September 1, 2008, the employee receives a leave of absence from 

district A for her full assignment in district A. The employee will have 90 

days from September 1, 2008 to initiate the seniority and/or sick leave 

verification process and forward the necessary verification forms to the 

previous school district for the porting of seniority. The Irene Holden 

award dated June 7, 2007 will then apply. No seniority can be ported to 

district B until the employee’s leave of absence is effective. Once ported, 

the teacher’s seniority in district B cannot exceed a total of 1 year for the 

September 1, 2007 – June 30, 2008 school year. 

 

The porting of seniority and sick leave only applies to seniority and sick leave 

accrued with the provincial BCTF bargaining unit. The porting of seniority 

and sick leave is not applicable to seniority accrued in a separate bargaining 

unit or in a separate BCTF bargaining unit. 

 

Signed this 29th day of Sep, 2011 

 

Renzo del Negro         Jim Iker 

For BCPSEA          For BCTF 
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 Explanation 

 

 

This Letter of Understanding was entered to clarify the application of Article 

C.2 Seniority and Article G.1 Portability of sick Leave.  

It is important to note that porting of seniority and sick leave only applies to 

seniority and sick leave accrued with in the provincial BCTF bargaining unit. 

A teacher who worked in a different bargaining unit covered by a different 

collective agreement (BCTF or otherwise) is not eligible to port seniority or 

sick leave from that bargaining unit to their new employer. 

 

 Relationship to Other Articles 

 

 

This Letter of Understanding assists in applying Articles C.2 Seniority and G.1 

Portability of Sick Leave. It is recommended that all related sections of this 

manual are read together for a full understanding on the language. 

 


