Ba@ai ning Proposal—2019

Proposal Number: U59
Date: April 3, 2019 Time: 3:21pm

LETTER OF UNDERSTANDING NO. 1
BETWEEN
THE BRITISH COLUMBIA TEACHERS FEDERATION
AND
THE BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS ASSOCIATION

Re:  Designation of Provincial and Local Matters

1. Pursuant to the Public Education Labour Relations Act (PEL RA), the provincial and
thelocal partiesagreeto the designation of provincial and local matters asfollows:

a. Thosematters contained in Appendix 1 shall be designated as provincial
matters.

b. Any mattersnot identified in Appendix 1 shall be designated aslocal matters.

c. ltemswith asterisksin Appendix 1 shall be designated aslocal matters except as
it relatesto those elements of the Article that are covered by PEL RA section
7(4).

All parties agreethat the designation of provincial and local mattersabove will take
effect immediately.




Provincia parties roles will be pursuant to PELRA.
Referral of impasse items to the provincia table will be pursuant to PELRA.

. Timing and conclusion of local matters negotiations:

a. Loca negotiations will conclude at atime determined by mutual agreement of the
provincial parties.

c. Where no agreement is reached, local negotiations will conclude at the time a new
Provincia Collective Agreement isratified.

Local and provincial ratification processes:

a. Agreementson local matters shall beratified by the local parties subject to
verification by the provincial partiesthat the mattersin question are local matters

Appendix-2-
b. Agreements on provincial matters shall be ratified by the provincial parties.

Effective date of local mattersitems:

Agreements ratified by the echool dlstrlct and Iocal union shall be effectlve upon the
ratification of the-nrew-P

by—mutual—ag#eement—ef—thelocal agreement asper 5. above and tlmellnes agreed to
by the provincial parties

Signed this day of , 2019

For BCTF For BCPSEA



Appendix 1
PROVINCIAL MATTERS

Appendix 1 —Provincial Matters

Re-numbering will be required

Housekeeping — Form | ssues

1310 Glossaryfor terms
Interpretation-of Teacher Contracts-and-School-Act
3—3:4—Cover-Page of Agreement - Memorandum

Section A — The Collective Bargaining Relationship

1. Term and Renegotiation

2. Legidative Change
_ L I

3. Recognition of the Union *

3:.28—Recognition-ef-Unien

4. Membership Requirement

6—No-Contracting-Out

7. BCTF Dues Deduction
3:48—DuesDeduction-BCTFand College Fees

8. President’s/Officer Release
' . O , i

9—Management Rights
' . iniliti

10. Pro-D Chairperson Release



11. Releasefor Local, BCTF, CTF, Celegeof Feachers Teachers Council and Education International
Business

12. Leave for Contract Negotiations

157 ContractNegetiationsLeave

13 School-Staff Committees
_ i hool-Staff. Disri ,

14. Accessto Information *

18— Troubleshooter
313 Grievance-Troubleshooter

Section B — Salary and Economic Benefits

1. Placement on Scale *

2. Category Addition

3. Category Elimination



4. Experience Recognition *
Special-Placement

5. Salary Scale
6. Trade, Technical and Work Experience

7. Increment Date

9. Teachers on Call Pay and Benefits
_ ”»  Subi I ;

10. Summer School and-Night-Scheol-Payment

ounsallo Aorking Outside hoo

10. Allowances*

12. Positions of Specia Responsibility *

14. Automobile/Travel Allowance *
21— Autormebie Expenses
22— Travel Allowance

15. First Aid Allowance *

16. Isolation Allowance *

17. Moving/Relocation Allowance *



19. 1.96  Classroom Supply Allowance * {Cempensation-for-Funds-Spent-by
Teacherson-Class)

20. Housing Assistance *

25— Heusihg

21. Part Month Payments and Deductions *
1.87—Part Month-Payrments-and-Deductions--Schedule

22. No Cutsin Salary and Benefits
1.69—No-Cutsin-Salary

23. Pay Periods

24. Board Payment of CeHege-Fees
15— Coellege FeesEmployerPayrment
25. General Benefits

26. Benefits - Coverage

27. Death Benefits
18— DPeath



28. Unemployment Insurance/SIF Rebate
3.3— Benefits-UIC-(all-rebates)
29. Continuation of Benefits
' - . , i<abili

30. Retirement Bonuses

31. Employee and Family Assistance Program
23— EAPR/EEAP

32. Personal Property Insurance

33. Group RRSP
3.38— Benefits—RRSP

Section C — Employment Rights

_ | .
' | ! . o
1.98—Employment Rights- Temporary Teachers




7. Retraining *

Section D — Working Conditions

1. Hoursof Work

Q/] D

4. Class Size and Class Composition *

5. Professional Teaching Staff Formula*

6. Mainstreaming/ Integration / School Based Team *
7. Staff Committee*

4. Duration of School Day

6. Auvailability of Teacher on Call
' i1 ability of Subs I iy :

7. Teacher on Call Working Conditions
' . I ) it



8. Mentor/Beginning Teacher Program*

9. Child Care for Work Beyond Regular Hours

10. Home Education *

13. Distributed Learning Teachers Working Conditions Cerrespondence-Courses
1.33—Correspondence School

14. Technological Change *



_ | _—

Section F — Professional Rights

Section G — L eaves of Absence

1. Sick Leave*

2. Maternity, Paternity, Adoption and Parental L eave and S:U-B. SEB Plan *
1.18—Maternity-Supplemental-Unemployment
1,108 Maternity Leave
1109 Parental-Leave-Short Ferm

3. Paid Leavesincluding but not limited to:

3. Short Term Paternity Leave and Adoption Leave *
10



1.46—Adoption-Leave
1.60—Paternity Leave

4. Jury Duty and Appearancesin Legal Proceedings *
1.56—Jury-Duty-Leave Witness

5. Educational Leave*

6. Bereavement/Compassionate Leave *
148 Bereavement Leave
1.53— Funeral-Leave

7. Leavefor Family IlIness*

8. Discretionary Leave *

9. Leavefor Elected Office and Community Service *

10. WCB Leave With Pay *
21— WCB

12| eaveof Absence lncentive Plan
1 47— Absence thcentive Plan—Leave

13. Religious Holidays *

14. Leaveto Attend Retirement Seminars *

15. Leave for Communicable Disease *

16. Leave for Conference Participation
_ : : L
11



17. Leavefor Competitions *

22. Miscellaneous Leaves with cost *

12
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