LOU 15: Recruitment and Retention — SD No. 51
(Boundary)

s» Overview

This LOU discusses the application of the Recruitment and Retention
allowance (under LOU 5) to teachers in School District No. 51 (Boundary) who
teach at Beaverdell and Big White Elementary Schools.

¢ Letter of Understanding No. 15
Re: Recruitment and Retention for teachers at Elementary
Beaverdell and Big White Elementary School

For the period of July 1, 2013 to the expiry of the Provincial Collective
Agreement which commences on July 1, 2013 — the Board of Education School
District No. 51 (Boundary) shall pay the Recruitment and Retention Allowance
as per Letter of Understanding No. 5, including the additional percentage
increase to salary grid as applied in this Letter of Understanding, to eligible
teachers at Big White Elementary School and Beaverdell Elementary School,
such that they receive the same benefits under this LoU as other teachers in SD
No. 51 (Boundary).

The Boundary Teachers’ Association agrees that the provisions of Article
B.26.b (Posts of Special Responsibility — Allowances — French/Russian
Language Program) and Article G.37 (Early Retirement Incentive Plan) will be
suspended for the period of July 1, 2013 to the expiry of the Provincial
Collective Agreement which commences on July 1, 2013.

This Letter of Understanding is without precedent and prejudice to any other
school district.

This Letter of Understanding will expire upon the expiry of the Provincial
Collective Agreement which commences on July 1, 2013.

Signed this 11th day of April, 2013.

** Implementation

This provincial LOU came into effect July 1, 2013.
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