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ARTICLE 1 – PURPOSE OF THE AGREEMENT 

It is the purpose of both parties of this Agreement: 

(a) To maintain harmonious relations between the Employer and the Union and 
provide settled conditions of employment; 

(b) To recognize the mutual value of joint discussions and negotiations; 

(c) To encourage efficiency in operations; and 

(d) To promote the morale, well-being and security of all employees in the 
bargaining unit of the Union. 

ARTICLE 2 – MANAGEMENT RIGHTS 

2.01 The parties agree that right and responsibility to manage and operate the district is  
the exclusive responsibility of the employer except as limited within this 
Collective Agreement or within applicable legislation. 

ARTICLE 3 – HUMAN RIGHTS 

3.01 No Discrimination 

The Employer agrees that there should be no discrimination, interference, 
restriction or coercion exercised or practiced with respect to any employee in the 
matter of hiring, wage rates, training, upgrading, promotions, lay-off, discipline, 
discharge or otherwise by reason of age, race, colour, ancestry, place of origin, 
political belief, religion, marital status, family status, physical or mental 
disability, sex, sexual orientation, or as defined by the B.C. Human Rights Code, 
nor by reason of membership in the Union.  
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3.02 Harassment 

The Employer and the Union recognize the right of employees to work, learn, 
conduct business, and otherwise associate in an environment that is free from 
sexual or personal harassment. 

(a) Sexual harassment is defined as any unwelcome comment or conduct of a 
sexual nature that may detrimentally affect the work environment or lead 
to adverse job-related consequences for the person experiencing the
harassment. 

(b) Personal harassment is defined as: 

(i) Any improper behaviour that is directed at or offensive to any 
person, is unwelcome, and which the person knows or ought 
reasonably to know could be unwelcome; or 

(ii) Objectionable conduct, comment, materials or display made on 
either a one-time or continuous basis that demeans, belittles, 
intimidates or humiliates another person; or 

(iii) The exercise of power or authority in a manner which serves no 
legitimate work purpose and which a person ought reasonably to 
know is inappropriate; or 

(iv) Such misuses of power or authority as intimidation, threats, 
coercion or blackmail. 

(c) Employees shall report allegations of harassment in accordance with the 
Employer’s policy and procedure as well as WorkSafe BC regulations. 

(d) Where an employee believes that he has been subjected to harassment as 
defined under this article, the employee shall submit a written complaint to 
the superintendent or designate identifying the alleged harasser and 
detailing the specific behaviour or comments which are alleged to be 
harassment. 

(e) Such a complaint shall be filed within 12 (twelve) months of the behaviour 
or comment giving rise to the complaint. 

(f) Upon receipt of the complaint, the Employer shall initiate an investigation 
of the complaint within ten (10) working days. An extension may be 
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granted by mutual agreement and shall not be unreasonably denied. 
The complaint will be investigated by a trained or experienced person.  
The superintendent or designate shall take appropriate action to address 
the complaint within thirty (30) days whenever possible.   

(g) An employee who is not satisfied with the outcome of their complaint may 
file a grievance at Step 3 of the Grievance Process, provided that the 
subject of the grievance has not been the issue in another dispute or 
grievance. 

ARTICLE 4 – UNION RECOGNITION 

4.01 Recognition 

The Board recognizes the Canadian Union of Public Employees, Local 4227, as 
the sole and exclusive collective bargaining agent for the negotiations of all terms 
and conditions of employment of all employees within the bargaining unit for 
which CUPE Local 4227 is established as the bargaining agent pursuant to 
Section 142 of the Labour Relations Code. 

4.02 No Other Agreements 

No employee shall be required or permitted to make a written or verbal agreement 
with the Employer or his representatives, which may conflict with the terms of 
this Collective Agreement. 

4.03 All Employees to be Members 

Within one (1) week of signing this agreement, all employees of the employer 
shall as a condition of employment become and remain members in good standing 
of the Union, according the Constitution and By-laws of the Union.   As a 
condition of employment, all new employees shall become and remain members 
in good standing of the Union within thirty (30) days of employment. 

4.04 Dues Check-Off 

(a) The Employer agrees to the check-off of all Union dues and assessment 
levied in accordance with the Constitution and By-laws of the Union.  The 
Union agrees as to advise the Employer of the amount of such union dues 
and/or assessment, as may be determined from time to time by the said 
union.   
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(b) The Employer, upon receipt of such advice from the Union, shall 
thereupon deduct from the earnings of the employees such dues, fees and 
assessments and shall forward to the Union the total of such amounts 
deducted together with the list of those employees from whom such 
deductions were made, as well as their monthly total earnings.  

(c) A portion of such deductions are to be remitted to the National Secretary-
Treasurer and a copy shall be forwarded to the Secretary-Treasurer of the 
Local no later than the 15th day of the following month.  The other portion 
shall be remitted to the Secretary-Treasurer of the Local. 

ARTICLE 5 – NEGOTIATIONS AND ADMINISTRATION OF THE 
COLLECTIVE AGREEMENT 

5.01 Negotiations Committee 

(a) A Negotiations Committee shall be appointed by each party and shall 
consist of not more than four (4) members appointed by the Employer and 
four (4) members appointed by the Union. 

(b) Up to two (2) employees who are representatives of the Union shall have 
the privilege of attending, without loss of pay, meetings between the 
Union and the Board (or its representatives) held during working hours to 
negotiate this Collective Agreement or subsequent agreements. 

5.02 Consultation Committee 

(a) The parties shall appoint a Consultation Committee composed of two (2) 
appointees of the Employer and two (2) appointees of the Union. 

(b) On the request of either party, the parties shall meet on a monthly basis 
whenever possible during the school year for the purpose of discussing 
issues relating to the workplace that affect the parties or any employee 
bound by the agreement. 

(c) The purpose of the Consultation Committee is to promote the cooperative 
resolution of workplace issues. 

(d) Any representative of the Union on this Committee, who is in the employ 
of the Employer, shall have the right to attend meetings of the Committee 
held within working hours without loss of pay. 
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5.03 CUPE Representation 

The Union shall have the right at any time to have the assistance of the 
representative of the Canadian Union of Public Employees or any other advisers 
when dealing or negotiating with the Employer.  Such representatives shall have 
access to the Employer’s premise in order to deal with any matters arising out of 
this Collective Agreement. 

5.04 Recognition of Shop Stewards and Liaison Officers 

(a) The Employer recognizes the Union to select stewards and liaison officers 
to represent employees. 

(b) The Union agrees to provide to the Employer a list of the employees 
designated as stewards, liaison officers and committee members. 

(c) A steward or liaison officer shall obtain permission from his supervisor 
before leaving work to perform the duties of steward and such permission 
shall not be unreasonably withheld. 

(d) Stewards or liaison officers shall be released from duties without loss of 
pay to perform the following duties: 

(i) Stewards for presenting grievances under Article 10; and 
attending disciplinary meetings under Article 6.02; and  

(ii) Stewards or liaison officers for attending meetings at the request of 
the Employer or meeting Employer representatives pursuant to the 
operations of this Collective Agreement. 

ARTICLE 6 – DISCHARGE, SUSPENSION AND DISCIPLINE 

6.01 The Employer may discipline any employee for just and reasonable cause. 

6.02 Right to Have Steward Present 

Where a supervisor intends to interview an employee for potential disciplinary 
purposes, the supervisor shall notify the employee of the purpose of  
the interview, in writing, no less than three (3) working days in advance, in 
order that the employee may arrange to have union representation.
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6.03 Notification to Union 

The employee and the Union will receive a copy of any written warning, 
disciplinary, suspension, or termination letters within a reasonable time. 

ARTICLE 7 – NEW EMPLOYEES 

7.01 The Employer shall acquaint new employees with the fact that a Union agreement 
is in effect and with the conditions of employment set out in the articles dealing 
with Union security and dues check-off.   

The Employer shall also provide new employees with an electronic copy of the 
Collective Agreement and any materials as the Union may provide. 

7.02 Orientation Meetings 

For the purposes of this Article, the Employer will endeavour to meet with 
new employees once a year via video conferencing or at their workplace during 
or after their working hours for which they shall be paid.  These sessions will 
also include orientation on policies & procedures of the Employer. 

ARTICLE 8 – PERSONNEL RECORDS 

8.01 Access to File 

Upon written request, an employee shall have the right, at a mutually convenient 
time, to have access to and review his personnel record in the presence of Human 
Resources staff.  Any disagreement as to the accuracy of information contained in 
the file may be subject to the grievance procedure and the eventual resolution 
thereof shall become part of the employee’s record. 

8.02 No evidence from the employee’s record may be introduced as evidence in any 
hearing of which the employee and the Union would not have been made aware at 
the time of filing. 

8.03 An employee shall have the right to make copies of any material contained in his 
personnel record. 

8.04 Personnel files shall be in the custody of the Human Resources Department and 
shall not be accessible to other than appropriate administrative officials. 
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8.05 Clearing of Record 

Upon written request, the Employer agrees to remove from an employee’s 
personnel record any adverse letter twenty-four (24) months from the date of the 
letter provided there has been no further discipline action. 

ARTICLE 9 – COMMUNICATIONS 

9.01 The Employer shall provide to the Union at the time of distribution: 

(a) Notification of job postings; 

(b) Public agendas and minutes of all Board meetings and all attachments as  
are provided to the public. 

9.02 Upon request, the Union shall be provided with the following information within 
a reasonable time frame not to exceed ten (10) days: 

(a) A copy of all information of a public nature.  This includes annual 
financial reports, audits, budgets, preliminary and final fiscal frameworks, 
and statements of final determination. 

(b) Not more often than twice per year, employee information, including a list 
of employees covered by this Agreement, showing their names, addresses, 
phone numbers, classification, seniority, school and position. 

(c) Other information, which the Union reasonably requires to fulfill its role 
as the exclusive representative of employees in the administration of this 
Collective Agreement.  In case of a dispute regarding what other 
information is required by the Union, the matter may be referred to 
expedited arbitration for resolution. 

9.03 The Employer shall provide the Union with a copy of staff changes at the time 
such notification is provided to the Payroll Office. 

9.04 Correspondence 

Any correspondence arising out of this Agreement shall pass to and from the 
Superintendent or designate and the President of the Union or designate. 
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9.05 Bulletin Boards 

The Employer shall provide bulletin boards or a portion on a bulletin board in all 
offices upon which the Union shall have the right to post notices of meetings and 
such other notices as may be of interest to the employees.  Such bulletin boards 
shall be placed in a prominent place for all employees to see.  These bulletin 
boards or a portion of the bulletin board will be for the exclusive use of the Union 
and for the benefit of their members.  It is understood that this will only apply to 
CSF schools.

ARTICLE 10 – GRIEVANCE PROCEDURE 

10.01 Definition 

A grievance is any difference between the parties, or the Employer and any 
employee, concerning the interpretation, application, operation or any alleged 
violation of this Agreement, including any question as to whether any matter is 
arbitral.  All grievances shall be finally and conclusively resolved in the manner 
provided in this Article without stoppage of work, or any reduction in production 
or service. 

10.02. Procedure 

Step 1:  Within twenty (20) working days from the date of the incident prompting 
the grievance or from the date the employee became aware or could reasonable 
have become aware of the incident, the employee shall discuss the matter with his 
supervisor.  If the employee so desires, a Shop Steward may be present during 
discussions at this Step.  The supervisor shall have five (5) working days to reply. 

Step 2:  If no settlement is reached at Step 1, the Union shall submit the grievance 
in writing to Human Resources within five (5) working days of the discussion at 
Step 1.  The parties agree that for termination grievances, the grievance will 
proceed directly to Step 2.  The Director and/ or designate shall meet with the  
aggrieved employee and a maximum of two (2) Union representatives, within ten  
(10) working days of receipt of the grievance. 

Step 3:  If no settlement is reached at Step 2, the Union shall submit the grievance 
in writing to the Superintendent within five (5) workings days of the discussion at 
Step 2.  The Superintendent and/or a maximum of two (2) designates shall meet 
with the aggrieved employee and a maximum of two (2) Union representatives 
within ten (10) working days of the receipt of the grievance. 
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Step 4:  If no settlement is reached at Step 3, the grievance may be referred to 
arbitration.  The party referring the grievance to arbitration shall give notice to the 
other party in writing within thirty (30) working days of the last meeting at Step 3.  
The parties shall agree upon an arbitrator within ten (10) working days of such 
notice. 

Arbitration – Single Arbitrator 

(a) A single arbitrator shall hear all grievances.  Each party shall pay one-half 
(1/2) of the cost of the arbitrator. 

(b) The arbitrator may determine his own procedure, but shall give full 
opportunity to all parties to present evidence and make representations to 
him. 

(c) The decision of the arbitrator shall be final and binding on all parties, but 
in no event shall the arbitrator have the power to alter, modify or amend 
this Agreement in any respect.  Should the parties disagree as to the 
meaning of the decision, either party may apply to the arbitrator to clarify 
the decision, which he shall do as quickly as possible. 

(d) If the parties fail to agree upon an arbitrator within ten (10) working days, 
the appointment shall be made by the Director of the Collective 
Agreement Arbitration Bureau upon request of either party. 

10.03 Extension of Time Limits 

The parties may, by mutual agreement in writing, extend the time limits 
established above, provide such extension is requested prior to the expiry of the 
time allowed. 

10.04 Policy Grievances 

Where a dispute involving a question of general application or general 
interpretation of this Agreement occurs or discharge of an employee occurs, or 
where the Employer has a grievance, such grievance may be processed 
commencing at Step 3, provided the grievance is submitted within sixty (60) 
working days from the date of the party became aware or could reasonably have 
become aware of the incident prompting the grievance. 
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ARTICLE 11 – SENIORITY 

11.01 Primary Seniority 

(a) Seniority is defined as the length of service with the Conseil Scolaire 
Francophone de la Colombie-Britannique and seniority with a previous 
school board in British Columbia so long as the employee was employed 
in Programme Cadre with the previous school board immediately 
preceding employment with the CSF. 

(b) Where two (2) or more employees commence work on the same day, 
preference shall be in accordance with the date of application. 

11.02 Secondary Seniority 

(a) After working fifty (50) shifts in a twelve (12) month period, temporary 
and casual employees shall accumulate seniority for each shift worked.  
For the purposes of secondary seniority, shift will be defined as any day 
for which an employee has received wages for time worked. 

(b) Secondary seniority shall be used for applying for a posted position.  An 
employee who has secondary seniority and who applies for a posted 
position shall be considered after regular employees and prior to outside 
applicants. 

11.03  Seniority Lists 

(a) The Employer shall maintain a seniority list for regular employees 
showing the current classification and the date upon which each employee 
commenced service. 

(b) When a temporary employee is appointed to a regular position, the 
Employer shall recognize any service in a temporary posting exceeding 
four (4) months worked by the employee for the purpose of seniority.  It is 
understood that these periods will be recognized only in the two (2) years 
preceding the date of the regular appointment.  The primary seniority date 
shall be adjusted accordingly. 

(c) The Employer shall maintain a secondary seniority list for temporary and 
casual employees showing the amount of shifts worked effective June 30,
of each year. 
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(d) Up-to-date seniority lists shall be sent to the Union in July of each year 
and/or upon request.

11.04 Loss of Seniority 

The seniority of a regular employee shall be lost and all rights forfeited and there 
shall be no obligation to rehire when the employee: 

(a) Resigns or retires; 

(b) Is discharged for just cause and is not reinstated; 

(c) Is absent from work in excess of five (5) working days without notifying 
the Employer unless such notice was not reasonably possible; 

(d) Fails to return to work upon expiration of leave of absence without 
notifying the Employer unless such notice was not reasonably possible; 

(e) Receives severance pay or is laid off for a period of two (2) years or more;  

(f) Loses the right to recall following a lay off at the end of the two (2) year 
period. 

Secondary seniority will be lost and all rights forfeited and there shall be no  
obligation to rehire when he: 

(a) Resigns or retires; 

(b) Is discharged for just cause and is not reinstated; 

(c) Has not been called to work during any twelve (12) calendar month 
period; 

(d) Refuses, or is not available, to report for work five (5) times within a 
twelve (12) month period unless such unavailability had been previously 
arranged with the Employer or for reasons beyond the employee’s control. 

11.05 Transfer Outside the Bargaining Unit 

(a) No employee shall be transferred to a position outside the bargaining unit 
without his consent.  If an employee is transferred to a position outside the 
bargaining unit, he shall retain his seniority for a period of twelve (12) 
months. 
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(b) Such employee shall have the right to compete for posted vacancies within 
the bargaining unit during this twelve (12) month period.  The employee 
shall not accrue seniority during the period of his appointment to a 
position outside the bargaining unit. 

ARTICLE 12 – STAFF CHANGES 

12.01 When the Employer determines a vacancy exists for a regular position, such 
vacancy shall be posted at all worksites for a minimum of five (5) working days. 

12.02 Postings shall contain the job title/classification; location (where applicable); 
duties; required qualifications; rate of pay; and hours of work. 

12.03 Temporary vacancies in excess of thirty (30) working days shall be posted.  When 
a temporary position occupied by a regular employee ends, the employee shall 
revert to his regular position. 

12.04 In filling vacancies, the qualifications, experience, skill and ability of the 
employee concerned shall be the primary consideration.  Where two (2) or more 
employees are qualified to fill the position applied for, seniority shall be the 
determining factor. 

12.05 All appointments to regular or temporary positions shall be for a trial or 
probationary period.  If an extension of the trial or probationary period is 
required, it shall be by mutual agreement between the Employer and the Union. 

(a) Employees shall serve a probationary period of four (4) months during 
their initial appointment to a regular or temporary position.  The 
Employer may terminate any employee during their probationary period 
provided that it does not act in an arbitrary, discriminatory or bad faith 
manner.  After  
successfully completing a probationary period, regular employees will 
serve a trial period of three (3) months in all subsequent appointments. 

(b) When a temporary employee is in a position for a period of six (6) months 
or more with no interruption of service, and then is appointed to the same 
regular position, the probationary period shall be considered to have been 
served. 
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(c) Employees appointed to a posted temporary vacancy will serve a trial 
period of three (3) months or less if the vacancy is less than three (3) 
months. 

(d) In the event the successful applicant proves unsatisfactory in the position 
during the trial period, he shall be returned to his former position, wage or 
salary rate, without loss of seniority.  Any other employee promoted or 
transferred because of the re-arrangement of positions should also be 
returned to his former position, wage or salary rate, without loss of 
seniority. 

(e) If an employee is absent from work for ten (10) consecutive working days 
or more during the probation period, such will be extended by the 
equivalent period of absence. 

(f) For the fourth (4th) month of the probation period, the Employer 
shall add one and a half (1½) days of sick leave per month prorated to 
hours worked. 

(g) An evaluation of the employees shall be completed in writing. 

12.06 When the hours of part-time positions are increased by more than twenty-five 
percent (25%), the positions shall be posted. 

(a) When the hours of a part-time position are increased by twenty-five 
percent (25%) or less to the combined hours of positions awarded to the 
employee (notwithstanding the job category), the incumbent shall be 
offered the additional hours as long as a scheduling conflict does not exist.  
Should the incumbent choose, however, he may accept reassignment to the 
spare board, in which case the position will be posted at the increased 
hours. 

(b) In the case of education assistants or special education assistants (SEA), 
the “incumbent” will be the education assistant or the SEA who clearly is 
the primary service provider for a specific student or group of students. 

(c) Where regular education assistant or SEA hours are added to a school such 
that these hours do not increase the hours of an incumbent, then the 
additional hours (increased by twenty-five percent (25%) or less) will be 
offered to the most senior qualified education assistant or SEA in the 
program in the school.  The most senior qualified education assistant or 
SEA must presently have a schedule that will not be in conflict with the 
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required scheduling of the additional hours so that the additional hours 
best meet the needs of the student and school organization.

12.07 By mutual agreement between the Employer and the Union, an employee may be 
transferred from one position to another in the same classification if it is 
considered the employee can better serve the Employer in the new situation, or 
where it is proven that a move will be beneficial to the employee. 

ARTICLE 13 - LAYOFF, BUMPING, RECALL AND SEVERANCE 

13.01 A layoff shall be defined as a reduction in the workforce or a reduction in the 
weekly normal hours of work to the combined hours of positions awarded to the 
employee of fifteen percent (15%).  It is understood by the parties that any 
reduction of hours of fifteen percent (15%) or less to any employee shall be 
permissible once in school year.  

In the case of a reduction of fifteen percent (15%), the incumbent has the option 
to: 

(a) accept the reduction and remain in the position, or 
(b) accept the reduction and top up with equivalent hours or less from another   

classification, in accordance with seniority and qualifications in the same  
location. This option can only be exercised during the school staffing 
process; or

(c) exercise his seniority rights as outlined below. 

13.02 Both parties recognize that job security shall increase in proportion to length of 
service.  Therefore, in the event of a layoff, bumping and recall, the governing 
principle shall be seniority, except as otherwise provided. 

13.03 The Employer shall determine which position(s) is/are to be eliminated or reduced 
in hours.  Where positions are of the same classification and not tied to 
geographic location, the position(s) occupied by the most junior regular 
employee(s) shall be eliminated or reduced. 

13.04 Notice 

(a) In the event of layoff, the Employer shall serve written notice to those 
regular employees who will be laid off. 
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(b) Layoff notice shall be ten (10) working days prior to the effective date of 
layoff.  Employees who have completed three (3) years continuous service 
shall receive additional notice of five (5) working days; and for each 
subsequent completed year of continuous service, additional notice of five 
(5) working days, to a maximum total of forty (40) working days notice. 

(c) Layoff notice shall advise the employee of the right to bump and shall 
contain a copy of the seniority list with the job titles, locations and work 
assignments of all employees with less seniority than the employee. 

13.05 Bumping 

(a) An employee who has received layoff notice is entitled to bump a more 
junior employee in any position for which they have the required 
qualifications, experience, skill and ability to perform the work in 
question. 

(b) The employee shall exercise the right to bump by informing the Employer 
of his choice, in writing, within five (5) working days of receiving notice 
under 13.04 above.  Where an employee fails to exercise the right to 
bump, the right shall be forfeited for that layoff. 

(c) Regular full-time employees may bump full-time or part-time employees.  
Regular part-time employees may only bump other regular part-time 
employees or temporary employees.  For purposes of this Article, full-time 
clerical and technical employees are those employees who work a thirty-
five (35) hour week and full-time teaching assistants are those employees 
who work a thirty (30) hour week. 

13.06 Recall 

(a) An employee who does not exercise or have available the right to bump or 
elect to take severance shall be deemed to be on recall.  Should an 
employee opt for severance, he shall be removed from the recall list. 

(b) Such employees shall be recalled to their former position should it become 
vacant within twelve (12) months from the date of layoff.  “Former 
position” means the last regular position to which the employee was 
appointed by way of job posting. 
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(c) All other positions shall be posted through the normal posting procedures.  
Employees on recall shall receive electronically copies of job postings and 
are entitled to apply for such vacancies pursuant to Article 12 (Staff 
Changes).   

(d) It is the responsibility of the employee to keep the Employer informed of 
his current particulars. 

(e) Employees who have been laid off shall be entitled, subject to the terms 
and conditions of the applicable insurance contracts, to maintain their 
benefits during the recall period by paying the full cost of such benefits to  
the Employer. 

(f) Recall rights shall be maintained by an employee for a period of two (2) 
years. 

(g) A recall list of employees by seniority shall be provided to the Union upon 
request. 

13.07  Summer or Temporary/Casual Work 

(a) Laid off, school term and regular part-time employees shall be given first 
opportunity for summer, temporary or casual work up to a maximum of 
full-time hours provided they have the required qualifications, experience, 
skill and ability to perform the work in question, have the seniority and 
there exists no scheduling conflict. 

(b) The Employer shall, before June 15, seek expressions of interest from the 
employees for summer work. 

13.08 No New Employees 

New employees shall not be hired until those laid off have been given an 
opportunity of recall into permanent, temporary, or casual work provided they 
have the required qualifications, experience, skill, and ability to perform the work 
in question. 

13.09 Severance 
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(a) An employee who has received layoff notice has ninety (90) days in which 
to opt for severance.  The employee shall be paid one (1) week pay for 
each complete year of service to a maximum of eight (8) weeks pay. 

(b) Severance pay shall be calculated based on the hourly wage rate payable at 
the time of layoff times the number of hours the employee would normally 
work in a week. 

(c) If an employee opts for severance, the employment relationship is 
terminated. 

ARTICLE 14 – HOURS OF WORK 

14.01 The workweek will normally be from Monday to Friday inclusive and will not 
exceed thirty-five (35) hours per week. 

14.02 The workday will operate between 8:00 a.m. and 5:00 p.m. 

14.03 An employee who works seven (7) hours per day shall be entitled to two (2)
fifteen (15) minute paid rest periods at the worksite.  

An employee working less than seven (7) hours per day shall have one fifteen 
(15) minute paid rest period at the worksite.

An employee shall not work more than three and a half (3½) consecutive 
hours without having one fifteen (15) minute paid rest period on the 
worksite. 

14.04 The Employer shall give an employee forty-eight (48) hours notice of a change in 
scheduled hours of work.  Failure to provide forty-eight (48) hours notice of such 
change shall result in the payment of overtime wages for the hours of work 
included in the notice period in the altered shift. This Article 14.04 will not apply 
to casual employees. 

14.05 Meal Breaks 

The Employer must ensure that: 
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(a) No employee works more than four (4) consecutive hours without a meal 
break. 

(b) Each meal break lasts at least one-half (1/2) hour. 

(c) The length of the workday, including the unpaid meal break, shall not 
exceed eight (8) hours unless the employee consents to a longer meal 
break. 

14.06 Minimum Daily Hours 

(a) The Employer is committed to providing a minimum of four (4) hours of 
work for a regular employee reporting for work and for a temporary 
employee reporting for work who has posted into the position. 

(b) Exemptions from the four-hour minimum: 

(i) student/noon hour supervisor. 
(ii) small schools with fewer than seventy-five (75) students in  

which case a two-hour minimum will apply. 
(iii) other positions by mutual agreement. 

(c) The four (4) hours shall be consecutive but may exclude a lunch period up 
to one (1) hour or a shorter period as defined elsewhere in the Collective 
Agreement. 

(d) Where posting of additional hours is required, additional hours of less than 
four (4) hours may be posted as “additional hours” and are available to 
employees who are able to accept the hours, in addition to their current 
assignment.  Where posting of additional hours is not required, additional 
hours shall be assigned as per the Collective Agreement. 

ARTICLE 15 – OVERTIME AND ADDITIONAL HOURS 

15.01 Overtime is time worked beyond seven (7) hours in a day or thirty-five (35) hours 
in a week. Additional hours are the hours worked beyond regular hours of work 
up to seven (7) hours per day. 

15.02 All overtime and additional hours must be authorized in advance by the 
employee’s supervisor.  Overtime hours shall be paid for at the rate of time and 
one-half for the first two (2) hours per day and double time thereafter. 
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15.03 Overtime and additional hours shall be on a voluntary basis, however, employees 
will cooperate in meeting overtime and additional hour’s requirements.  Overtime 
shall be shared equally amongst employees in the same classification at the same 
location. 

15.04 Employees will not be required to take time off in lieu of overtime and additional 
hour’s payments.  In lieu of payment for overtime and additional hours, a regular 
employee may be granted time off in lieu.  The time off will be scheduled as 
mutually agreed by the supervisor and the employee.   

15.05 Accrued time off in lieu shall not exceed five (5) regularly scheduled working 
days for regular ten (10) month employees. Any accrued time off in lieu not taken 
by June 30th of each school year will be paid out on the last pay period of the 
current school year. 

15.06 Accrued time off in lieu shall not exceed ten (10) regularly scheduled working 
days for regular twelve (12) month employees.  Any accrued time off in lieu not 
taken by August 31st of each school year will be paid out on the next pay period. 

Implementation Note: 
Board office employees grand-parented under Article 14, will not be eligible for overtime 
until they have worked seven and one-half (7 ½) hours in a day or thirty-seven and one 
half (37 ½) hours in a week. 

ARTICLE 16 – STATUTORY HOLIDAYS 

16.01 All regular employees, who have received wages for fifteen (15) of the thirty (30) 
calendar days before or after the holiday, shall receive one (1) day off with pay in  
proportion to their time scheduled on the holidays listed below. 

New Year’s Day British Columbia Day  
Family Day Labour Day
Good Friday  Thanksgiving Day 
Easter Monday Remembrance Day 
Victoria Day  Christmas Day 
Canada Day  Boxing Day 
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And also any other statutory holiday as proclaimed by the Federal or Provincial 
Government or CSF. 

16.02 If any of the above-noted statutory holidays falls on an employee’s scheduled day 
off and the employee is eligible for the paid holiday under Article 16.01 above, 
the employee shall receive another day off with pay at a time mutually agreed 
upon between the Employer and the employee.  This day shall be treated as a 
statutory holiday. 

16.03 Employees who are required to work on a statutory holiday shall be paid double 
time and receive another day off with pay in lieu of the statutory holiday at a time 
mutually agreed between the Employer and the employee. 

ARTICLE 17 – DEFINITIONS 

17.01 For the purpose of this Agreement, employee or employees mean a person or 
person defined as such under the Labour Relations Code. 

17.02 Regular Employee 

(a) Regular employees are those employees who have been assigned to an on-
going full or part-time position and who have completed the probation 
period in accordance with Article 12.  Regular employees are entitled to 
all benefits according to the terms and conditions of the Agreement. 

(b) Part-time regular employees who work less than seventeen and half 
(17.5) hours per week shall receive thirteen percent (13%) in lieu of 
benefits. 

17.03 Temporary Employees 

(a) Temporary employees are those employees who are assigned to replace 
regular employees on leave, for a specific period greater than thirty (30) 
days but not more than one (1) year unless extended by mutual consent. 

(b) Temporary employees are those employees who are hired for specific 
projects, for a specific period greater than thirty (30) days but not more 
than six (6) months or for a period up to one (1) year upon mutual consent. 
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(c) (i) Temporary employees who participate in the Municipal  
Pension Plan shall be paid ten percent (10%) in lieu of benefits,
sick leave and statutory holidays. 

(ii) Temporary employees who do not participate in the  
Municipal Pension Plan shall be paid thirteen percent (13%) in lieu 
of benefits, sick leave and statutory holidays. 

17.04 Casual Employees

(a) Casual employees are those employees who are hired on a day-to-day 
basis (on-call) in vacancies of less than thirty (30) days. 

(b) (i) Casual employees who participate in the Municipal Pension Plan  
shall be paid ten percent (10%) in lieu of benefits, vacation, sick  
leave and statutory holidays. 

(ii) Casual employees who do not participate in the Municipal Pension 
Plan shall be paid thirteen percent (13%) in lieu of benefits, 
vacation, sick leave and statutory holidays. 

17.05 School Term Employees 

School term employees are those regular employees who have been assigned to a 
full or part-time position for the days that students are in attendance.  Additional 
days may be assigned as required. 

ARTICLE 18 – VACATION 

18.01 Regular Twelve (12) Month Employees 

(a) Annual vacations at regular rate of pay for a regular twelve (12) month 
employee shall be as follows at June 30: 

After one (1) year of continuous service  Three (3) weeks 
After seven (7) years of continuous service  Four (4) weeks 
After fourteen (14) years of continuous service Five (5) weeks 
After twenty-two (22) years of continuous service  Six (6) weeks 
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(b) Employees who have less than one (1) year of continuous service as at 
June 30 shall receive one and one-quarter (1¼) days for each completed 
month of service. 

(c) The school year shall run from July 1 to June 30. 

18.02 Regular Ten (10) Month Employees 

Regular ten (10) month employees shall receive vacation pay each pay period in 
accordance with the following formula: 

Continuous Service 

Less than one (1) year  6% of bi-weekly earnings 
After one (1) year  6% of bi-weekly earnings 
After seven (7) years  8% of bi-weekly earnings 
After fourteen (14) years 10% of bi-weekly earnings 
After twenty-two (22) years  12% of bi-weekly earnings 

18.03 Statutory Holidays during Vacation Periods 

The vacation period shall be exclusive of paid statutory holidays to which the 
employee is entitled under this Agreement. 

18.04 Definition of Continuous Service  

(a) For the purposes of this Article, continuous service shall be defined as 
time for which a regular employee has received pay. 

(b) Notwithstanding the above, sick leave,  absences covered by Workers 
Compensation and Union Leave of Absence shall be recognized in 
calculating continuous service.  However, vacation will only be earned 
during a sick leave absence paid by the Employer.  It is understood that 
leaves of absence without pay for less than one (1) month shall be 
recognized in calculating continuous service. 

18.05 Sick Leave During Vacation 

Where an employee on vacation becomes sick and is hospitalized or confined to 
bed by a qualified medical practitioner, the employee will be granted sick leave 
for the period of hospitalization or confinement pursuant to Article 19.  The 
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employee is required to provide a medical document of proof of the 
hospitalization or confinement. 

ARTICLE 19 – SICK LEAVE 

19.01 Sick leave is intended to provide employees with a degree of protection against 
income loss which would otherwise result because of sickness or non-
compensable accident, and is payable for this purpose in accordance with the 
terms of this Article.  Regular employees are entitled to sick leave after 
completing their probation period. 

19.02 The unused portion of the employee sick leave shall accrue for his future benefit 
up to a maximum of one hundred and seventeen (117) days. 

19.03 An employee shall accumulate sick leave at the rate of one and one-half (1½) 
days sick leave for every month worked, prorated to hours worked. 

19.04 Employees will notify their supervisor as soon as possible if they are to be absent 
from duty because of sickness or accident. 

19.05 Deduction from Sick Leave 

A deduction shall be made from accumulated sick leave of all normal working 
days (exclusive of holidays) absent for sick leave as defined.  Time off work for 
their own medical and dental appointments, prescribed treatments is to be 
deducted from employees’ accumulated sick leave. 

19.06 An employee may be required to produce a certificate from a medical practitioner 
for any illness in excess of three (3) days certifying that he was unable to carry 
out his duties due to illness. 

19.07 Illness in the Family 

Employees may be granted up to five (5) days leave with pay per school year if 
their presence is required during illness in the immediate family (spouse, children 
or other dependent relatives living in the employee’s household). Such leave of 
absence with pay shall be deducted from the employee’s sick leave bank. 

19.08 Sick Leave Records 
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Employees will be advised of their accumulated hours of sick leave on each 
payslip.  Any discrepancies must be reported to Human Resources within ninety 
(90) days. 

19.09  Notice of a Return to Work  

 An employee returning to work from an unpaid sick leave or a long term 
disability leave will provide to the Employer at least one (1) week notice. 

ARTICLE 20 – LEAVES OF ABSENCE 

20.01 Compassionate and Bereavement Leave 

(a) Where a regular employee is required to take leave because of a death in 
the immediate family, three (3) days shall be granted without loss of pay, 
if the funeral is to be held in British Columbia. Five (5) days shall be 
granted without loss of pay if the funeral is held outside British Columbia. 

(b) Immediate family shall be deemed to include spouse or equivalent, child, 
parent or legal guardian, spouse’s parents or legal guardians, son-in-law, 
daughter-in-law, brother, sister, brother-in-law, sister-in-law, grandchild 
or grandparent. 

(c) Extension of compassionate leave for extenuating circumstances may be 
requested by the employee.  If granted, such leave shall be without pay. 

20.02 General Leave of Absence 

(a) Upon request of an employee, the Employer shall grant a discretionary 
leave of absence, without pay and without loss of accrual of seniority, up 
to five (5) days per year of which three (3) consecutive days may be 
approved.  Such request shall not be unreasonably denied.  It is understood 
that such request will not be combined with school calendar breaks except 
for extenuating circumstances.  The approval of these leaves will be 
subject to availability of casual replacement if required.    

(b) Upon request of an extended leave of absence up to one (1) year, the 
Employer may grant a leave of absence without pay and without loss of 
accrual of seniority upon written application received by May 1st.  Such 
request shall not be unreasonably denied.  However, to be eligible for this 
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leave, the employee must be in a regular position and must have 
completed at least three (3) years with the Employer. 

(c) Notwithstanding the requirements of paragraph (b) above, an employee 
may request a leave of absence without pay for extenuating circumstances 
beyond their control. Such request shall not be unreasonably denied. 

(d) The extended leave shall be taken for periods, which coincide with a 
school year or part thereof, which meet the staffing needs and work 
requirements of the department in question. 

(e) Upon application of further leave up to a total of two (2) years may be 
granted. 

(f) An employee returning to work after a leave of absence within one (1) 
year will be returned to his former position.  An employee returning to 
work after a leave of absence where the leave of absence is extended past 
one (1) year will be returned to employee’s former position or an 
equivalent position within the same classification. 

(g) All employee benefits maintained during the leave of absence shall be at 
the expense of the employee. 

20.03 Pregnancy Leave 

(a) Upon written request, a pregnancy leave will be granted without pay and 
without loss of seniority for up to seventeen (17) consecutive week’s 
period. 

(b) The employee returning to work after a pregnancy leave shall provide the 
Employer with at least one (1) month notice.  On return from pregnancy 
leave, the employee will return to the position the employee held 
immediately prior to the pregnancy leave. 

(c) The Employer shall continue to pay its share of benefit premiums for 
employees on pregnancy leave provided the employee chooses to continue 
to pay her share of the cost. 

(d) Supplementary Employment Insurance Benefit Plan 

The Employer agrees to enter into the Supplementary Employment 
Insurance Benefit Plan Agreement required by the Employment Insurance 
Act in respect of such pregnancy payment. 
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When a pregnant employee takes the pregnancy leave to which she is 
entitled in Article 20.03 (a), the Employer shall pay the employee: 

(i) Ninety-five percent (95%) of her current salary for the first week
of the leave, and 

(ii) Where the employee is not in receipt of Employment Insurance 
benefits, ninety-five percent (95%) of her current salary for the 
second (2nd) week of the leave, or 

(iii) Where the employee is in receipt of Employment Insurance 
benefits, the difference between ninety-five percent (95%) of 
her current salary and the amount of EI benefits received by 
the employee for one (1) more week, and 

(iv) Where the employee is in receipt of Employment Insurance 
benefits, the difference between eighty percent (80%) of her 
current salary and the amount of EI benefits received by the 
employee for a further fifteen (15) weeks. 

(e) During school calendar breaks, pregnancy payments shall be paid 
based on the employee’s regular compensation. 

(f) All relevant Sections of the Employment Standards Act shall apply. 

20.04 Parental Leave 

(a) Upon request, an employee shall be granted unpaid parental leave as 
follows: 

(i) For a Birth Mother who takes leave under Article 20.03 up to 
thirty-five (35) consecutive weeks of unpaid leave beginning 
immediately after the end of the leave taken under Article 20.03 
unless the Employer and employee agree otherwise; 

(ii) For a Birth Mother who does not take leave under Article 20.03 up 
to thirty-seven (37) consecutive weeks of unpaid leave beginning 
after the child’s birth and within fifty-two (52) weeks after that 
event; 
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(iii) For a Birth Father up to thirty-seven (37) consecutive weeks of 
unpaid leave beginning after the child’s birth and within fifty-two 
(52) weeks after that event; and 

(iv) For an Adopting Parent, up to thirty-seven (37) consecutive weeks  
beginning within fifty-two (52) weeks after the child is placed with  
the parent. 

(b) All relevant Sections of the Employment Standards Act shall apply. 

20.05 Leave of Absence for Political Activity 

(a) The Employer recognizes the right of an employee to participate in public 
affairs.  Therefore, upon written request, the Employer shall grant up to 
four (4) weeks leave of absence without pay and without loss of seniority 
if the employee is a candidate in federal or provincial or municipal 
elections. 

(b) Employees who are elected to office shall receive leave of absence for up 
to three (3) years without pay.  Such leave may be extended annually upon 
application by the individual. 

20.06. Union Leave of Absence - Long Term Leave 

An employee who is elected or selected to a part-time or full-time position with 
the Union or any body with which the Union is affiliated shall be granted leave of 
absence without loss of seniority.  Such employee shall receive the pay and 
benefits as provided in this Agreement, but the Union shall reimburse the 
Employer for all pay and benefits during the period of absence.  The Employer 
shall be given one (1) week notice before the employee’s return.  An employee 
returning to work will be returned to his former position. 

20.07 Union Leave of Absence – Short Term Leave 

Up to three (3) Union members selected to attend Union meetings, conventions 
and training courses are granted leave of absence without pay for that purpose 
provided that interference with the normal operations of the school system is 
minimized.  The Union shall provide as much notice as possible when requesting 
such leave in writing.  Such leave shall not be unduly withheld.  The employees 
granted such leaves shall continue to receive salary and benefits from the 
Employer and the employer shall be reimbursed such expenses by the Union. 

20.08 Jury Duty 
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(a) Where a regular employee is required to attend a court during his regular 
workday for jury selection or be a member of a jury, he shall be granted 
the necessary leave and suffer no loss in salary by reason of such absence  
provided that he directs any payments received for such attendance 
(except for any monies paid for transportation, food or parking) to the 
Employer. 

(b) Where a regular employee is subpoenaed to act as a witness, he shall be 
granted necessary leave and suffer no loss in salary by reason of such 
absence provided that he directs any payments received for such 
attendance (except for any monies paid for transportation, food or parking) 
to the Employer. 

(c) Leaves should be requested in writing as far in advance as possible. 

ARTICLE 21 – HEALTH & SAFETY 

21.01 Workers’ Compensation Board 

The parties agree to abide by the requirements included in the Workers’ 
Compensation Act and the Workers’ Compensation Board Occupational Health 
and Safety Regulation. 

21.02 Modified Work 

An employee who has been incapacitated at work by injury or compensable 
occupational disease, or who through advancing years of temporary disablement 
is unable to perform his regular duties, will be employed in other work if 
available which the employee can do without regard to other seniority provisions 
of this Agreement. Such an employee may not displace an employee with more 
seniority. 

21.03 Health and Safety Committee   

(a) In accordance with WorkSafe BC regulations, the Employer shall maintain 
a Health and Safety Committee in all their worksites.  It is understood that 
normally the total number of Employer representatives will not exceed the 
total number of Teachers representatives and Support staff representatives.  

(b) The Committee shall meet once a month from September to June inclusive 
with provision to hold special meetings when necessary.  Minutes of 
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meetings shall be circulated to all Committee members and posted on all 
staff bulletin boards.  A copy of these minutes will be sent to the 
Employer and to the Union.  Any representative of the Union shall have 
the right to attend meetings of the committee held within working hours 
without loss of pay. 

(c) The Employer shall maintain a School Board Health and Safety 
Committee.  The committee will function in accordance with WorkSafe 
BC regulations. It will comprise of not less than two (2) members of 
CUPE.  Any representative of the Union shall have the right to attend 
meetings of the committee held within working hours without loss of pay. 

ARTICLE 22 - GENERAL  

22.01 Printing of the Collective Agreement 

A bilingual electronic copy of the collective agreement shall be accessible to all 
members.  The Union will be provided with a sufficient number of copies in 
booklet form by the Employer.  

22.02 Feminine/Masculine Pronouns 
The masculine form is used merely to simplify the text and no discrimination is 
intended. 

22.03 Crossing of Picket Lines 

Employees shall not be required to cross any picket line legally established and 
maintained under the statues of British Columbia and Canada. 

22.04 Staff Development 

The Employer and the Union agree that staff development should be encouraged 
and supported.  The employee will be reimbursed for the cost of pre-approved 
course(s) upon successful completion of the course(s). 

22.05 Indemnification  

(a) The Employer shall indemnify an employee from any claim or action 
brought against the employee, which arises from the performance of the 
employee’s duties provided that the Employer is advised of the action 
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against the employee at the earliest possible date. The Employer has the 
discretion to retain legal counsel of its choice, to direct the defence of the 
action and to settle any claim. 

(b) Article 22.05 (a) does not apply where the employee is found guilty of 
gross negligence, dishonesty, or willful or malicious misconduct, or where  
the cause of the action is libel or slander.  

22.06 Deferred Salary Leave Plan 

The parties agree: 

(a) To incorporate a Deferred Salary Leave Plan in accordance with Schedule 
B attached hereto and forming part of this Agreement. 

(b) Upon return from leave, the employee shall be assigned to the same or a 
comparable position as the one held prior to the leave. 

22.07 Business Insurance 

Those employees who are authorized by the Employer to drive their vehicle for 
School Board business shall be entitled for reimbursement of the difference 
between personal and business insurance as defined by ICBC policies and will be 
limited to those employees who do not receive a monthly vehicle allowance. 

22.08 Reimbursement of Personal Losses 

The Employer will reimburse its employees for personal property losses sustained  
as a result of theft and/or vandalism while on assignment for the Employer up to a  
maximum of $150.00, provided that: 

(a) The loss was in excess of $25 

(b) The employee filed a police report 
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(c) The claim is made in writing on the appropriate form to the Secretary-
Treasurer supported by satisfactory evidence of loss (police report, 
receipts, etc.) 

(d) The appropriate Supervisor reports that the loss was sustained while on 
assignment for the Employer. 

ARTICLE 23 – EMPLOYEE BENEFITS 

23.01 Medical Benefits 

The Employer shall contribute seventy-five percent (75%) of the premiums for 
the provincial Medical Services Plan (MSP).  

23.02 Dental Plan 

The Employer shall contribute one hundred percent (100%) of the premiums for a 
dental plan.  The plan shall provide coverage as follows: 

Plan A: 100% 
Plan B:  100% 
Plan C:  50% up to a maximum of $2,500, no deductible 

23.03 Extended Health Care Plan 

The Employer shall contribute one hundred percent (100%) of the premiums for 
an extended health care plan.  The plan shall provide coverage as follows:  

Vision Care: $200 every 24 months 
Deductible: $25 

23.04 Group Life 

The Employer shall contribute one hundred percent (100%) of the premiums for a 
group life insurance plan.  Benefit is three (3) times annual salary. 

23.05 Public Education Benefits Trust 

The Parties have agreed to participate in the Public Education Benefits Trust 
(PEBT) and to place their dental, extended health and group life insurance 
coverage specified in this Article.  Participation in the PEBT will be in 
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accordance with the May 22, 2006 Letter of Understanding between the B.C. 
Public School Employers’ Association and School Boards who are Signatories to 
this LOU and Support Staff Unions who are Signatories to this LOU. 

23.06 Long Term Disability  

The Parties have agreed to participate in the government funded "Core"  
long-term disability plan and the Joint Early Intervention Service provided  
through the PEBT.  The PEBT Core LTD will be equivalent to the percentage of 
gross monthly wages as per PEBT Plan after one hundred and seventeen (117) 
calendar days.  

23.07 Eligibility 

(a) Regular employees must work a minimum of seventeen and one-half 
(17.5) hours per week to be eligible for the above plans, except for the 
PEBT “Core” LTD Plan, where they must work a minimum of fifteen 
hours per week.  Participation in Dental and Extended Health plans is a 
condition of employment for eligible employees except for those 
employees who provide evidence of other coverage.  Group Life insurance 
and Long Term Disability are mandatory for eligible employees. 

(b) A regular employee working seventeen and half (17.5) hours or more per 
week and who transfers to a temporary posting of seventeen and half 
(17.5) hours or more will continue their eligibility to the benefit plans.  

23.08 Effective Date 

Benefits shall be effective on the first day of the month following date of 
commencement of employment. 

23.09 Employee and Family Assistance Program 

The Employer shall provide an employee and family assistance program that 
provides a maximum of eight (8) counseling sessions per employee per year. 

23.10 Municipal Pension Plan 

All eligible employees and the Employer shall contribute to the Municipal 
Pension Plan in accordance with the Municipal Pension Plan rules. 



School District No. 93 and CUPE Local 4227 Expires June 30, 2022 

35

23.11 Survivor Benefits 

In the case of death of an employee, the dependant(s) of the deceased employee 
shall be entitled to continuation of medical, extended health, dental benefits and 
EFAP for a period of three (3) months after the death of the employee. 

23.12 Benefits during unpaid Sick Leave and Long Term Disability Leave 

(a) During an unpaid Sick Leave, the Employer shall maintain the benefits 
provided the employee chooses to continue to pay their share of the cost. 

(b) During a Long Term Disability Leave, all employee benefits shall be at 
the expense of the employee. 

ARTICLE 24 – JOB SECURITY 

24.01 Contracting Out 

The Employer shall have the right to contract out work provided no regular 
employee is laid off and placed on the recall list or is subject to a reduction in 
hours as a direct result of contracting out. 

24.02 Technological Change 

(a) The Union recognizes the right of the Employer to introduce technological 
change for the purpose of improving operating efficiency. 

(b) The Employer agrees to provide the Union with no less than three (3) 
months notice in writing of its intention to introduce technological change 
in material or equipment which affects the terms or conditions or security 
of employment of employees covered by this Agreement. 
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(c) Within fifteen (15) days from the date of such notice, the Employer and 
the Union shall form an ad-hoc technological change committee, 
consisting of two (2) members from each side, to discuss and resolve, if  
possible, all matters pertaining to the proposed change. 

(d) (i) Should the introduction of technological change result in  
substantial changes in an employee’s procedures or position and/or 
increased skill and abilities required, then the Employer will 
provide training and equipment up to a maximum of three (3) 
months with no loss of pay, benefits or seniority. 

(ii) Should the introduction of technological change result in the 
employee’s position becoming redundant, the Employer and the 
Union will make every effort to place the employee in a position 
with the rights and benefits provided under this Agreement, 
provided always that the employee has the required qualifications, 
experience, skill and ability. 

(iii) If an employee cannot be placed in such an alternate position, or if 
during the three (3) month appraisal period in the alternate 
position, the employee is unable to meet the position requirements, 
the Employer will give notice of layoff in accordance with  
Article 17. 

(e) Where the committee is unable to resolve a dispute arising from the 
technological change, the matter shall be resolved, without stoppage of  
work, in accordance with the grievance/arbitration procedure established 
in this Agreement. 

ARTICLE 25 – WAGES AND ALLOWANCES 

25.01 Bi-Weekly Pay 

Wages shall be paid bi-weekly in accordance with Schedule “A” attached hereto 
and forming part of this Agreement.  Bi-weekly compensation for all CUPE 
employees will be deposited to the personal account they have established with a 
Canadian registered financial institution (Bank or Credit Union) and which they 
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have registered with the Payroll Office. Pay statements will be sent to the 
employee by email.

25.02 Pay During Temporary Transfers 

When an employee, with the prior approval of his supervisor, temporarily 
substitutes in or performs the principal duties of a higher paying hourly position, 
the employee shall receive the rate for the higher paying job immediately upon 
assuming that new position.  It is understood that temporary transfers under this 
Article shall be for a minimum of one (1) day.  When an employee is assigned to 
a position paying a lower rate, such employee shall incur no reduction in pay. 

25.03 Job Descriptions 

(a) The Employer agrees to draw up job descriptions for all positions and 
classifications for which the Union is the bargaining agent.  The wage rate 
for such positions shall be determined by the Joint Job Evaluation 
Committee using the Job Evaluation Maintenance Manual.  If the 
Committee fails to reach consensus, each party may designate an advisor 
to try to resolve the dispute. If the dispute is not resolved, such dispute 
shall be submitted to grievance and arbitration. 

(b) The Joint Job Evaluation Committee shall consist of two (2) members 
appointed by the Employer and two (2) members appointed by the Union. 

25.04 Changes in Classification 

Whenever the Employer substantially changes the duties and responsibilities of a 
job or the incumbent(s)/Union feel that the duties and responsibilities of a job 
have been changed, or that the job description does not reflect the duties and 
responsibilities of the job, the rate of pay shall be determined by the Joint Job 
Evaluation Committee using the Job Evaluation Maintenance Manual.  If the 
Committee fails to reach consensus, each party may designate an advisor to try to 
resolve the dispute.  If the dispute is not resolved, such dispute shall be submitted 
to grievance and arbitration. 

ARTICLE 26 – TERM OF AGREEMENT 

26.01 Term 
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This Agreement, unless changed by mutual consent of both parties hereto, shall 
remain in effect commencing July 1, 2019, through the period ending June 30, 
2022.

26.02 Continuation Clause 

If notice pursuant to the Labour Relations Code to commence collective 
bargaining has been given and the terms of a Collective Agreement that were in  
force between the parties has expired, the Employer or the Union must not, except 
with the consent of the other, alter any term or condition of employment, until: 

(a) A strike or lockout has commenced; 

(b) A new Collective Agreement has been negotiated; or 

(c) The right of the trade union to represent the employees in the bargaining 
unit has been terminated. 

Whichever occurs first. 

Dated at Richmond, British Columbia, this 11th day of 2020. 

FOR THE EMPLOYER:  FOR THE UNION: 

__Kapka Djarova________________ ___Francine Brisson ____________ 

__Julie Redrejo     _______________ ___James Mercier  ______________ 

__Irène Noël      _________________ ___Frédérique Delorme __________ 

______________________________ ___Nora Chelali.  _______________ 

___Michael Reed _______________ 
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APPENDIX “A” - SALARY GRID 

CATEGORY POSITION 
HOURLY WAGE 

July 1, 2019 July 1, 2020 July 1, 2021 

2% 2% 2% 

Category 1 Student Supervisor 22.10 22.54 22.99 

Category 2 
Receptionist  

Computer Clerk 23.40 23.86 24.34 

Category 3 

Cultural Activity Leader 

Education Assistant (Aboriginal, ESL-
FSL, multi-grades, Link Project) 

Clerk Typist 

StrongStart Educator 24.68 25.17 25.68 

Category 4 Library Clerk 25.35 25.86 26.38 

Category 5 Operations Clerk 26.01 26.53 27.06 

Category 6 
Dispatch Officer 

Special Education Assistant (virtual, 
speech) 26.64 27.17 27.72 

Category 7 27.28 27.83 28.39 

Category 8 

Projects Officer, student life and 
partnerships 

Archives Officer 

Human Resources Assistant 

Preschool Educator 

School Youth Worker 

Sector Secretary / School Secretary 

See Note 1 27.94 28.50 29.07 

Category 9 Event Organization Officer 28.59 29.16 29.75 

Accounting Officer 

Category 10 Chef – Cook 29.26 29.84 30.44 

Category 11 

MyEducationBC Technician 

Computer Technician 

Computer Technician – MyEducationBC 

Teaching Resources Technician 

Documentation Technician and Library 
Clerk Support 29.90 30.50 31.11 
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CATEGORY POSITION 
HOURLY WAGE 

July 1, 2019 July 1, 2020 July 1, 2021 

2% 2% 2% 

Operations Officer 

Communications Advisor 

Category 12 

SWIS Assistant for Immigration 
Services 

Immigrant Family Worker 

Immigrant Youth Worker 

Web Developer – Webmaster  
Human Resources Technician – Support 
Staff 

Human Resources Technician 30.56 31.17 31.79 

Category 13 Programmer – System Analyst 31.19 31.81 32.45 

Payroll and Benefits Technician 

Student Life Advisor 

Category 14 Community and Partnerships Advisor 

Special Education Intervention Advisor 31.85 32.49 33.14 

Category 15 32.50 33.15 33.82 

Category 16 
Network Analyst 

Deployment Analyst 33.15 33.81 34.49 

Category 17 SWIS Services Supervisor 33.81 34.48 35.17 

  Note 1: 
Louise Baldo and Claire Hélie are wage-protected and shall receive 26.49$ per hour 
on May 1, 2014, plus any other negotiated increases for as long as they are in the 
position of School Secretary as follows: 

July 1, 2019 July 1, 2020 July 1, 2021 

2% 2% 2% 

Updated on January 24, 2020 29.10 29.68 30.28
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APPENDIX “B” 

DEFERRED SALARY LEAVE PLAN 

DEFINITIONS 

“Accrued Interest” means the amount of interest earned in accordance with clause 3.2 on 
the monies retained by the Employer on behalf of the Participant calculated from: 

• the first date any of such monies have been received by the eligible 
financial institution, or 

• the last date to which interest has been paid in accordance with clause 3.3 
whichever is later. 

“Employer” means the Conseil Scolaire Francophone de la Colombie-Britannique. 

“Current Compensation Amount” means the total compensation payable by the Employer 
to the Participant for the school year, including his proper grid salary per the current 
Salary Agreement in force. 

“Deferred Compensation Amount” means the portion of the Current Compensation 
Amount which is retained by the Employer for a Participant in each year in accordance 
with clause 3.1 and augmented from time to time by interest thereon calculated in 
accordance with clause 3.2 but less all interest paid to the Participant in accordance with 
clause 3.4. 

“Eligible Employee” means a full time employee who has 3 years with a continuing 
contract. 

 “Leave of Absence” means the half of a school year or school year defined in clause 4.5. 

 “Participant” means an Eligible Employee whose application for participation in the Plan 
has been approved by the Employer in accordance with clause 2.3 and who has 
completed a Memorandum of Agreement. 

“Plan” means the plan set out in this Appendix, and includes all amendments thereto. 

“Union” means the Canadian Union of Public Employees (Local 4227). 
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APPLICATION 

2.1       In order to participate in the Plan, an Eligible Employee must make written 
      application to the Human Resources Department on or before March 31, stating 
      the date when the Eligible Employee wishes to participate in the Plan. 

2.2  The approval of each application made under clause 2.1 shall rest solely with the 
Employer. The Human Resources Department shall, one month prior to the 
requested commencement of deferrals under the plan, or at a date otherwise 
agreed between the Employer and the Union advise each applicant of the 
Employer’s approval or disapproval of his application and if the latter, an 
explanation therefore. 

2.3 If the Employer gives its approval in accordance with clause 2.2, the participation 
of the Eligible Employee in the plan will become effective on the date requested 
by the Eligible Employee, or if such date is not agreed to by the Employer, then 
on a date which is agreed to by the Employer and the Eligible Employee. 

2.4  Before becoming a Participant, an Eligible Employee must complete and sign a 
Memorandum of Agreement, which is accepted by or on behalf of the Employer. 

FUNDING FOR LEAVE OF ABSENCE 

Funding for the Leave of Absence shall be as follows: 

3.1 During each school year prior to the Leave of Absence the Participant, for a 
maximum of five school years, will receive his current compensation amount, less 
the percentage amount which the Participant has specified in the Memorandum of 
Agreement for the school year in question which is to be retained by the 
Employer. Such percentage amount will be retained by the Employer less 
statutory deductions and other withholdings and be invested in accordance with 
clause 3.2. 

3.2 Monies retained by the Employer for each Participant in accordance with clause 
3.1, including interest thereon (until paid out in accordance with clause 3.3) shall 
be pooled and shall be invested only with the financial institution administering 
the Employer’s business. The monies retained shall be forwarded to the eligible 
financial institution within fifteen (15) calendar days. 

3.3 In the event that any of the monies retained and invested pursuant to the terms of 
this plan be lost by reason of insolvency of the eligible financial institution, the 
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Employer shall not be obliged to pay the participants any further amounts in 
respect to services for the deferral period. 

3.4 So long as this Agreement is considered by Revenue Canada (Taxation) to be an 
“investment contract” coming within paragraph 12(11)(a) of the Income Tax Act 
(Canada), or a similar provision applies, the Employer shall on each date 
specified in clause 4 of the Memorandum of Agreement, pay to the Participant the 
Accrued Interest to such date. The Participant hereby irrevocably directs the 
Employer to make such payments on its behalf into an account of the Participant. 

3.5 The Payroll Department shall make an Annual Report to each Participant as to the 
amount of deferred salary retained by the Employer for such Participant, 
including any interest earned thereon which has not been paid out in accordance 
with clause 3.3. The Annual Report shall be made not later than July 31 of each 
year while the Participant participates in the Plan. 

3.6 The Employer’s only financial obligation shall be to administer the Deferred 
Salary Leave Plan. 

TAKING OF LEAVE OF ABSENCE 

The taking of a Leave of Absence shall be governed by the following provisions: 

4.1 The Leave of Absence shall occur according to this Article and the Memorandum 
of Agreement signed by the Employee and the Employer. 

4.2 The manner of payment to the Participant during the Leave of Absence shall be in 
installments commencing September 30, being approximately equal to one-tenth 
of the monies for the 10-month employees and one-twelfth of the monies for the 
12-month employees by the Employer for the Participant in accordance with 
clause 3.1 as determined at the beginning of the Leave of Absence, unless 
otherwise directed by the Participant prior to September 1 of the Leave of 
Absence. In no event shall payment be made more frequently than monthly. 

4.3 The total of the payments to be made to a Participant, in accordance with Clause 
4.2, during a leave of absence, shall be the deferred compensation amount 
retained by the Employer, but less any monies required by law to be paid by the 
Employer for or on behalf of the Participant. 

4.4 Notwithstanding the date shown in paragraph 2 of the Memorandum of 
Agreement for a requested Leave of Absence, a Participant may, with the consent 
of both the Employer and the Union, given not less than five (5) months prior to 
the scheduled date, postpone such leave for one year. 
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4.5 The Leave of Absence shall be for a period of one half of a school year or one 
school year. 

4.6 A Leave of Absence of one half of a school year shall be taken in the first half or 
in the second half of the school year. 

BENEFITS 

The providing of benefits will be as follows: 

5.1 During a Leave of Absence, the responsibility for payment of premiums for 
benefits for a participant shall be as set forth in the agreement then in force. 
Where a Participant is obligated to pay the cost of any benefits during the Leave 
of Absence, the Employer shall pay such cost on behalf of the Participant on his 
request and deduct the monies so paid from the monies otherwise payable to the 
Participant during the Leave of Absence. 

5.2 During the Leave of Absence, no sick leave credits will be earned. 

WITHDRAWAL 

6.1 A Participant who ceased to be employed by the Employer also terminates 
participation in the Plan. Within sixty (60) days the Employer shall pay to the 
Participant the Deferred Compensation Amount. 

6.2 With the consent of the Employer, a Participant may withdraw from the Plan, 
upon giving written notice of withdrawal, not less than five (5) months prior to 
the date on which the leave of absence is to commence. Within sixty (60) days of 
such withdrawal the Employer shall pay to the Participant the Deferred 
Compensation Amount as agreed between the Participant and the Human 
Resources Department 

6.3 Should a Participant die the Employer shall within sixty (60) days of notification 
of such death to the Employer, pay the Deferred Compensation Amount to the 
Participant’s estate, subject to the Employer receiving any necessary clearances 
and proofs normally required for payment to estates. 

SUSPENSION FOR PARTICIPATION IN THE PLAN 

7.1 A Participant may give notice to the Employer stating that the Participant wishes 
to suspend his participation in the plan as at September 1 which immediately 
follows such notice, in which case the Employer until further notice as provides 
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in clause 7.2 shall pay the Current Compensation amount to the Participant as if 
he were not participating in the Plan, but the amounts previously retained by the 
Employer and interest thereon in accordance with clause 3.2 (but less all interest 
paid to the Participant in accordance with clause 3.3) shall continue to be held by 
the Employer until the Participant withdraws from the Plan or takes a Leave of 
Absence. The amount so retained shall continue to earn interest until the Leave of 
Absence is granted or the Participant withdraws from the Plan. 

7.2 A Participant who has given notice in accordance with clause 7.1 may give notice 
to the Employer advising that he wishes to become reinstated in the Plan in which 
case, on September 1 immediately following such notice, the Participant shall 
participate in the Plan for subsequent years. 

TERMINATION OR AMENDMENT OF PLAN 

8.1 The Plan may be amended or terminated by agreement between the Employer and 
the Union. Any amendment(s) shall be binding upon all present and future 
Participants. 

8.2 No amendment shall be made to the Plan which will prejudice any tax ruling 
which was applicable to the Plan prior to the amendment. 
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DEFERRED SALARY LEAVE PLAN MEMORANDUM OF AGREEMENT 

I have read Article 22.10 regarding the Deferred Salary Plan and understand same and I 
agree to participate in the Plan under the following terms and conditions: 

ENROLLMENT 

My enrolment in the Plan and the deferrals shall become effective for the school year 
commencing September  ____________. 

YEAR OF LEAVE 

I shall take my Leave of Absence from __________, _______to __________, _______, 
but I shall have the right in accordance with Clause 4.6 to postpone such leave for one 
year. 

FUNDING OF LEAVE OF ABSENCE 

In accordance with Clause 3.1, I direct that the percentage amounts set out in this clause 
be deducted from my Current Compensation Amount and deposited on my behalf with 
respect to my participation in the plan for the following school years: 

Leave of Absence of one half of a school year or 6 months 

on 3 years  Deduction: 16.67% of the annual salary  1
on 4 years  Deduction: 12.50% of the annual salary  1
on 5 years  Deduction: 10.00% of the annual salary  1

Leave of Absence of one school year or 12 months 

on 4 years  Deduction: 25.00% of the annual salary  1
on 5 years  Deduction: 20.00% of the annual salary  1

PAYMENT OF ACCRUED INTEREST 

So long as the Plan is considered by Revenue Canada (Taxation) to be an “investment 
contract” coming within paragraph 12(11) (a) of the Income Tax Act of Canada, or a 
similar provision is in effect, this provision shall apply. Unless I make the election noted  
below, I direct the Employer to pay Accrued Interest to me on each of the following 
dates: 
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1) the December 31 which occurs three years after the end of the calendar 
year in which I become a participant; 

2) each third anniversary of the date specified in Clause (i); 
3) the last day of the Leave of Absence. 

ELECTION 

I elect as follows: 

In lieu of the preceding sentence, I direct the Employer to pay accrued interest to me on 
each of the following dates: 

1) the December 31 which occurs at the end of the calendar year in which I 
become a participant; 

2) each December 31 occurring after the date specified in Clause (i) above;  
and 

3) the last day of the Leave of Absence. 

Date: Participant’s Name:  

Address:  Signature: 

AGREED BY THE EMPLOYER 

Date: Human Resources:  

In order to make the election, the participant is to initial, and if initialed such election 
shall be deemed to have been made. The effect of the election is that so long as paragraph 
4 applies, the Participant will receive Accrued Interest annually rather than every three 
(3) years. 
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CALCULATION OF DEDUCTIONS 

DEFERRAL PERIOD LEAVE PERIOD  

1. Unemployment Insurance   based on gross before DSLP no deduction 

2. Canada Pension Plan  based on net after DSLP   deduction based on tables 

3. Income Tax  based on net after DSLP  deduction based on tables 

4. Municipal Plan  based on gross before DSLP (a) no deduction 

5. Long Term Disability based on gross before DSLP no deduction 

6. Salary Indemnity  based on gross before DSLP no deduction 

7. Medical/ EHB/ Dental  regular deductions (b) no deduction (c) 

8. Group Life based on gross before DSLP (b) no deduction (d) 

9. Voluntary Life  based on gross before DSLP (b) no deduction (d) 

10. Union dues based on gross before DSLP no deduction 

(a) It is up to the individual to apply for and pay for the reinstatement of the leave period. No deductions 
can be taken from payroll for this purpose. 

(b) The employee can arrange for coverage to be continued by paying the full cost premiums. These 
amounts may be deducted from the deferred payout if the employee requests such deduction. 

(c) If the employee does not continue coverage for these plans, the result may be as follows: 

1) Medical - No coverage during the leave period 

2) EHB - No benefits during the leave period and the employee must provide evidence  
of insurability to the carrier who will decide whether or not coverage will be  
extended 

 3) Dental - no benefits during the leave period and reduced benefits for up to the first three 
years on rejoining the plan 

(d) Provision for Group Life and Voluntary Life are the same as those for Extended Health 

(e) Employees are strongly advised to consult with the Payroll Department before commencing a leave so 
as to ensure continuation of benefit coverage. 
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APPENDIX “C” 
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LETTER OF UNDERSTANDING #1 

Between 

The Board of Education for School District No. 93  
(Le Conseil scolaire francophone de la Colombie-Britannique) 

And 

Canadian Union of Public Employees Local 4227 
(Le Syndicat canadien de la fonction publique, Section locale 4227) 

GRANDPARENTING OF EXISTING EMPLOYEE WORKING CONDITIONS 

The parties agree to “grandparent” employees as outlined below: 

1. Article 14 – Hours of Work 

Employees working at the central office on date of ratification of the first 
Collective Agreement in 2001 have been grandparented at seven and one-half 
(7.5) consecutive hours per day.  As new employees are hired to the central
office, the new positions will be filled at seven (7) hours per day.  Should a 
current employee bump into the Board office, the employee will bump into a 
seven-hour (7) per day position. 

2. Article 23 – Employee Benefits 

Employees who were granted continued benefits coverage during the Spring 2000 
staffing process will continue to be grandparented upon ratification of the 
Collective Agreement. 

Dated at Richmond, British Columbia, this 11th day of 2020. 

FOR THE EMPLOYER:  FOR THE UNION: 

__Kapka Djarova________________ ___Francine Brisson ____________ 

__Julie Redrejo     _______________ ___James Mercier  ______________ 

__Irène Noël      _________________ ___Frédérique Delorme __________ 

______________________________ ___Nora Chelali.  _______________ 

___Michael Reed _______________ 
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LETTER OF UNDERSTANDING #2 

Between 

The Board of Education for School District No. 93  
(Le Conseil scolaire francophone de la Colombie-Britannique) 

And 

Canadian Union of Public Employees Local 4227 
(Le Syndicat canadien de la fonction publique, Section locale 4227) 

ARTICLE 14: HOURS OF WORK - DISPATCH OFFICER

The parties agree to modify the Hours of Work for the employee appointed to the 
Dispatch Officer according to the needs of the Employer. 

It is understood that the hours of work of the Dispatch Officer are between 5:30 p.m. to
10:00 p.m. and from 6:30 a.m. to 9:00 a.m. from Sunday night to Friday morning.  The 
total normal weekly hours will be thirty-five (35) hours.

In the future, any changes to this schedule of work shall only be implemented by mutual 
agreement with the Union. 

Dated at Richmond, British Columbia, this 11th day of 2020. 

FOR THE EMPLOYER:  FOR THE UNION: 

__Kapka Djarova________________ ___Francine Brisson ____________ 

__Julie Redrejo     _______________ ___James Mercier  ______________ 

__Irène Noël      _________________ ___Frédérique Delorme __________ 

______________________________ ___Nora Chelali.  _______________ 

___Michael Reed _______________ 
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LETTER OF UNDERSTANDING #3 

Between 

The Board of Education for School District No. 93  
(Le Conseil scolaire francophone de la Colombie-Britannique) 

And 

Canadian Union of Public Employees Local 4227 
(Le Syndicat canadien de la fonction publique, Section locale 4227) 

ARTICLE 10 – GRIEVANCE PROCEDURE 

The parties agree to implement the following option for arbitration process only by 
mutual consent: 

Consensual Mediation-Arbitration  

The parties to the collective agreement may, at any time, agree to refer one or more 
grievances under the collective agreement to a French speaking mediator-arbitrator for 
the purpose of resolving the grievances in an expeditious and informal manner. The 
parties shall not refer a grievance to a mediator-arbitrator unless they have agreed upon a 
list of issues in dispute. A mediator-arbitrator shall begin proceedings within an agreed-
upon timeline between the parties. 

The mediator-arbitrator shall endeavour to assist the parties to settle the grievances by 
mediation. If the parties are unable to settle the grievances by mediation, the mediator-
arbitrator shall endeavour to assist the parties to agree upon the material facts in dispute 
and then shall determine the grievance by arbitration. 

When determining the grievance by arbitration, the mediator-arbitrator may limit the 
nature and extent of evidence and submissions and may impose such conditions as he 
considers appropriate. The mediator-arbitrator shall give a succinct decision within five 
(5) days after completing proceedings on the grievance submitted to arbitration. 

Each party shall pay one-half (1/2) of the cost of the arbitrator. The arbitrator may 
determine his own procedure, but shall give full opportunity to all parties to present 
evidence and make representations to him. 
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The decision of the arbitrator shall be final and binding on all parties, but in no event 
shall the arbitrator have the power to alter, modify or amend this Agreement in any 
respect.  Should the parties disagree as to the meaning of the decision, either party may 
apply to the arbitrator to clarify the decision, which he shall do as quickly as possible. 

Dated at Richmond, British Columbia, this 11th day of 2020. 

FOR THE EMPLOYER:  FOR THE UNION: 

__Kapka Djarova________________ ___Francine Brisson_____________ 

__Julie Redrejo     _______________ ___James Mercier  ______________ 

__Irène Noël      _________________ ___Frédérique Delorme __________ 

______________________________ ___Nora Chelali.  _______________ 

___Michael Reed _______________ 
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LETTER OF UNDERSTANDING #4 

Between 
The Board of Education for School District No. 93  

(Le Conseil scolaire francophone de la Colombie-Britannique) 
And 

Canadian Union of Public Employees Local 4227 
(Le Syndicat canadien de la fonction publique, Section locale 4227) 

EDUCATIONAL TRIPS 

Whereas the Employer is dedicated to offering educational trips to students; 
Whereas these trips may take place during or outside regular working hours; 
Whereas support staff may be responsible for some student assistance tasks; 
Whereas some students have specific needs that require the attendance of the 
Special Education Assistants with them; 
Whereas the participation in trips outside the employee’s regular hours is 
voluntary; 
The parties agree on the following terms: 

• The Employer is fully responsible for organizing the trip and a resource 
person will be available at all times; 

• The employee agrees to follow the instructions of the person in charge;  

• Priority will be given to the employees regularly assigned to the class or to a 
student with specific needs;  

• In the event that there is no employee regularly assigned to the class, the task 
will be offered in writing to all support staff at the school; 

• The employee will be paid for a maximum of 10 (ten) hours at the highest 
regular hourly rate of pay.  

• The employee will have an unpaid rest period of 32 hours or one and a half 
days per week before or after the educational trip;  

• If support staff at the school are not interested, the position will be posted at 
the hourly rate for education assistants.   

• The choice will be made based on qualifications, experience and skills. If two 
support employees are qualified for the task, seniority will be the 
determining factor.   

• The choice may be conditional on the availability of a replacement.  

This understanding is entered into without prejudice and without precedent.  
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Dated at Richmond, British Columbia, this 11th day of 2020. 

FOR THE EMPLOYER:  FOR THE UNION: 

__Kapka Djarova________________ ___Francine Brisson ____________ 

__Julie Redrejo     _______________ ___James Mercier  ______________ 

__Irène Noël      _________________ ___Frédérique Delorme __________ 

______________________________ ___Nora Chelali.  _______________ 

___Michael Reed _______________ 
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LETTER OF UNDERSTANDING #5 

Between 

The Board of Education for School District No. 93  
(Le Conseil scolaire francophone de la Colombie-Britannique) 

And 

Canadian Union of Public Employees Local 4227 
(Le Syndicat canadien de la fonction publique, Section locale 4227) 

ARTICLE 14.06 MINIMUM DAILY HOURS 

ONLINE SCHOOL 

THE PARTIES AGREE THAT in accordance with Article 14.06 (b) (iii) stipulating 
that other positions may be exempted by mutual agreement;  

IT IS UNDERSTOOD THAT: 

The position of virtual special education assistant will be exempt from the 4-hour 
minimum requirement.  The Employer shall attempt to combine virtual special 
education assistant hours with other regular hours. 

Dated at Richmond, British Columbia, this 11th day of 2020. 

FOR THE EMPLOYER:  FOR THE UNION: 

__Kapka Djarova________________ ___Francine Brisson ____________ 

__Julie Redrejo     _______________ ___James Mercier  ______________ 

__Irène Noël      _________________ ___Frédérique Delorme __________ 

______________________________ ___Nora Chelali.  _______________ 

___Michael Reed _______________ 
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LETTER OF UNDERSTANDING #6 

Between 

The Board of Education for School District No. 93  
(Le Conseil scolaire francophone de la Colombie-Britannique) 

And 

Canadian Union of Public Employees Local 4227 
(Le Syndicat canadien de la fonction publique, Section locale 4227)

SETTLEMENT WORKERS IN SCHOOLS (SWIS) AND YOUTH WORKER 

1. Article 14 – Hours of Work 

The hours of work of Settlement Workers and Immigration Youth Worker in schools 
shall be between 8:00 a.m. and 6:00 p.m. Monday through Friday.  A weekly action plan 
shall be pre-approved by the supervisor. 

For specific school-related events, the work day may be extended outside the hours 
set out above without exceeding the regular number of hours for the day. 

In cases of emergency, the work day may be extended outside the hours set out 
above without exceeding the regular number of hours for the day week.  

SWIS staff and the Immigration Youth Worker may be called upon to work on 
Saturday for a maximum of four (4) times per school year. These hours will be 
considered as overtime and will be banked.  

The SWIF assistant may be called upon to work on Saturday for a maximum of six 
(6) days per school year. These hours will be considered as overtime and will be 
banked. 

Time spent traveling to and from all assigned schools and/or the central office will 
not be considered as time worked. However, travel time to all meetings and 
activities will be considered as time worked. 

2. Work Location 

The usual work location for SWIF staff and the  Immigration Youth Worker will be an 
assigned school, on a permanent basis. 
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3. Reimbursement of Travel Expenses 

Reimbursement of travel expenses will be in accordance with the CSF’s expense 
reimbursement policy.   

NB: The schools served are located in Vancouver, North Vancouver, Surrey, 
Richmond, Port Coquitlam and Delta. 

Dated at Richmond, British Columbia, this 11th day of 2020. 

FOR THE EMPLOYER:  FOR THE UNION: 

__Kapka Djarova________________ ___Francine Brisson ____________ 

__Julie Redrejo     _______________ ___James Mercier  ______________ 

__Irène Noël      _________________ ___Frédérique Delorme __________ 

______________________________ ___Nora Chelali.  _______________ 

___Michael Reed _______________ 
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LETTER OF UNDERSTANDING #7 

Between 

The Board of Education for School District No. 93  
(Le Conseil scolaire francophone de la Colombie-Britannique) 

And 

Canadian Union of Public Employees Local 4227 
(Le Syndicat canadien de la fonction publique, Section locale 4227) 

FLEXIBLE HOURS FOR THE IT DEPARMENT 

1. Article 14 – Hours of Work 

The schedule of work for the Information Technicians, the Network Analyst and any 
other member of the technology personnel in the IT department will be seventy-five (75) 
hours bi-weekly.  Their normal hours of work will be between 7:30 a.m. and 7:30 p.m., 
from Monday through Friday. The employees shall submit the monthly calendar of 
activities two (2) weeks prior to the beginning of each month in order to be approved by 
the supervisor.

The employees will have some flexibility for their start and end of shifts, as long as they 
report to work before 9 a.m. and end the shift at the earliest 3:30 p.m.  This requires the 
agreement of the supervisor. Whenever time off in lieu is scheduled, the start and end 
times shall also be approved by the supervisor.  Employees shall report to work at the 
beginning and end of each shift.  However, the Information System Technician shall 
work from 8 a.m. to 4 p.m. 

Article 14.03 will apply in its entirety.  Therefore, every three and a half (3.5) hours of 
work, there will be a paid break. The same will apply to Article 14.05.  An employee 
working more than eight (8) hours shall take two unpaid meal-breaks for a minimum of 
thirty (30) minutes each. Shifts shall not exceed twelve (12) hours, unless for emergency 
purposes and on a voluntary basis. 

Travel time will be considered as time worked except for the time spent to get to and 
from the usual place of work. The administrative office of the CSF will be considered 
the usual place of work. 
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2.  Article 15 – Overtime Hours 

The Technology Personnel in the Technology Department must complete seventy-five 
(75) hours of work on a bi-weekly basis.  Time off in lieu shall be scheduled as often as 
possible on the activity calendar.  Therefore, time off in lieu can be taken during the 
fifteen (15) day period, at the beginning of the period as well as at the end of the period. 

Surplus hours not taken off in time during that period will be considered as overtime 
and may be either banked or paid.  Overtime hours will be banked or paid at time and a 
half, as per paragraph 3 below. 

Note that all scheduling of overtime hours shall be approved by the supervisor in 
advance. 

Notwithstanding the above, all hours scheduled on a Saturday or Sunday will be 
considered as overtime hours and will be paid at time and a half for the first two (2) hours 
and double time for any subsequent hours. 

An employee will not be required to report to work on a day off in case of an emergency.  
If the employee agrees to report to work, he shall be paid double time at his normal 
hourly rate of pay.  The supervisor will determine the required hours of work in advance 
of performing the urgent duties.  If the emergency work is required during the 
employee’s vacation or on a statutory holiday, Article 16.03 will continue to apply in its 
entirety. 

3. Time Off in Lieu of Overtime 

Time off in lieu of overtime will be in accordance with Article 15.  A maximum of three 
(3) consecutive days may be taken at once, unless the time off in lieu is taken before or 
after a scheduled vacation period.  In that case, five (5) consecutive days may be taken 
with the approval of the supervisor.

4. Reimbursement of Travel Expenses 

Reimbursement of travel expenses will be in accordance with Employer Policy.   

5. Grand-parenting – Usual Place of Work 

Following the move of the central office in July 2014, the usual place of work for the 
two following employees will remain the École des Pionniers school in Port Coquitlam. 
This place of work will be taken into consideration when they travel to a school.  This 
clause will cease when the employee moves or accepts another position at the CSF. 
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• Toni Chidiac 

6. Grand-parenting – Normal Hours of Work 

Following the move of the central office in July 2014, the normal hours of work for the 
following employees will be between 7:00 am and 7:30 pm from Monday through Friday, 
except when they are assigned to the information system.  This clause will cease when 
the employee moves or accepts another position at the CSF. 

• Toni Chidiac 

Dated at Richmond, British Columbia, this 11th day of 2020. 

FOR THE EMPLOYER:  FOR THE UNION: 

__Kapka Djarova________________ ___Francine Brisson ____________ 

__Julie Redrejo     _______________ ___James Mercier  ______________ 

__Irène Noël      _________________ ___Frédérique Delorme __________ 

______________________________ ___Nora Chelali.  _______________ 

___Michael Reed _______________ 
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LETTER OF UNDERSTANDING #8 

Between 

The Board of Education for School District No. 93  
(Le Conseil scolaire francophone de la Colombie-Britannique) 

And 

Canadian Union of Public Employees Local 4227 
(Le Syndicat canadien de la fonction publique, Section locale 4227) 

MODIFIED CALENDAR 

ACCUMULATION OF TIME WORKED IN COMPENSATION FOR THE DAYS 
OF SCHOOL CLOSURE 

It is understood that, in view of the decision to modify the school calendar prescribed by 
the Ministry, the support staff hours of work shall not be reduced.  The following is 
therefore resolved: 

The support staff working in all the CSF schools, whether they are owned by the CSF or 
not (French only and mixed French/English schools) shall work a given number of 
minutes extra per day in compensation for the days that schools are closed (see chart 
below).  It is understood that these extra minutes will be compensated at regular hourly 
rate. 
For example, where the school day has been extended by thirteen (13) minutes per day, 
the support staff working six (6) hours per day shall work eleven (11) minutes extra per 
day. 

HOURS OF WORK/DAY   5 MIN/DAY 7 MIN/DAY 8 MIN/DAY 13 
MIN/DAY 

16 MIN/DAY 

1 1 1 1 2 2 
1.5 1 1 2 3 3 
2 1 2 2 4 5 
2.5 2 2 3 5 6 
3 2 3 3 6 7 
3.5 3 3 4 7 8 
4 3 4 5 8 9 
4.5 3 4 5 9 10 
5 4 5 6 9 11 
5.5 4 5 6 10 13 
6 4 6 7 11 14 
6.5 5 6 7 12 15 
7 5 7 8 13 16 
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Dated at Richmond, British Columbia, this 11th day of 2020. 

FOR THE EMPLOYER:  FOR THE UNION: 

__Kapka Djarova________________ ___Francine Brisson ____________ 

__Julie Redrejo     _______________ ___James Mercier  ______________ 

__Irène Noël      _________________ ___Frédérique Delorme __________ 

______________________________ ___Nora Chelali.  _______________ 

___Michael Reed _______________ 
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LETTER OF UNDERSTANDING #9 

Between 

The Board of Education for School District No. 93  
(Le Conseil scolaire francophone de la Colombie-Britannique) 

And 

Canadian Union of Public Employees Local 4227 
(Le Syndicat canadien de la fonction publique, Section locale 4227) 

WORKING CONDITIONS FOR COOK AND STUDENT SUPERVISOR 
DURING WEEKEND COURSES 

Whereas the Employer is dedicated to offering stimulating, enriching educational 
programs to its students, and to providing them with unforgettable experiences; 
The Union and the Employer agree that support staff will help with the proper operation 
of secondary programs during weekends, in the roles of cook and supervisor. 

1. Responsibility and Job Description  

The cook is in charge of buying food, planning and preparing quick healthy meals 
for all participants. Meals will be: breakfast, lunch, snacks and dinner. The cook will 
supervise the students.   

The student supervisor agrees to ensure the safety of students and to intervene in 
cases of emergency. The supervisor will assist during meal times.  

Employees will be fed, will sleep on the premises and will be in charge of student 
safety during the night.  It would be desirable for the cook and the supervisor to 
know the students and the program. A minimum of two (2) employees of opposite 
sexes is desirable. 

2. Hours of Work and Pay 

Hours of work for employees assigned to the positions of cook and supervisor for 
secondary courses organized on weekends shall be carried out from Friday evening 
until  Sunday noon and shall be considered casual hours. Hours worked shall be paid 
hours except during the night, between midnight (24:00) and six (06:00), during 
which time the British Columbia minimum wage rate shall be applicable. The hourly 
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wage rate for the cook shall be the Pay Grade 3.  The hourly wage rate for the 
supervisor shall be the Pay Grade 1.  

Articles 13.07, 14.03, 14.05, 17.04 of the Collective Agreement shall continue to 
apply in its entirety.  

As a result of this letter, Articles 14.01, 14.02, 14.04, 14.06 and Article 15 shall not 
apply.  

3. Reimbursement of Travel Expenses 

Reimbursement of travel expenses will be in accordance with the Employer policy.   

Dated at Richmond, British Columbia, this 11th day of 2020. 

FOR THE EMPLOYER:  FOR THE UNION: 

__Kapka Djarova________________ ___Francine Brisson_____________ 

__Julie Redrejo     _______________ ___James Mercier  ______________ 

__Irène Noël      _________________ ___Frédérique Delorme __________ 

______________________________ ___Nora Chelali.  _______________ 

___Michael Reed _______________ 
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LETTER OF UNDERSTANDING No. 10 

Between 

The Board of Education for School District No. 93  
(Le Conseil scolaire francophone de la Colombie-Britannique) 

And 

Canadian Union of Public Employees Local 4227 
(Le Syndicat canadien de la fonction publique, Section locale 4227) 

RE: AGREED UNDERSTANDING OF THE TERM EDUCATION ASSISTANT 

For the purposes of this collective agreement, where applicable, the term Education 
Assistant (EA) has the same meaning as Special Education Assistant (SEA) as found in 
the 2010-2012 Collective Agreement and is not intended to alter or amend any terms or 
conditions of employment. 

The parties will meet to review existing position titles and develop a schedule of 
position(s) that require the incorporation of the position title Education Assistant (EA).  

Dated at Richmond, British Columbia, this 11th day of 2020. 

FOR THE EMPLOYER:  FOR THE UNION: 

__Kapka Djarova________________ ___Francine Brisson ____________ 

__Julie Redrejo     _______________ ___James Mercier  ______________ 

__Irène Noël      _________________ ___Frédérique Delorme __________ 

______________________________ ___Nora Chelali.  _______________ 

___Michael Reed _______________ 
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LETTER OF UNDERSTANDING No. 11 

Between 

The Board of Education for School District No. 93  
(Le Conseil scolaire francophone de la Colombie-Britannique) 

And 

Canadian Union of Public Employees Local 4227 
(Le Syndicat canadien de la fonction publique, Section locale 4227) 

UNDERSTANDING ON THE PROJECT “TIENS-MOI LA MAIN J’EMBARQUE” 

Whereas the Employer is dedicated to offering an early intervention program for 
four-year-olds to facilitate the transition from home to school; 

Whereas the individualized intervention sessions with children with specific needs 
and the monthly francization sessions offered to all families enrolled will take place 
on evenings or weekends; 

Whereas some of the tasks required to operate the project “Tiens-moi la main 
j’embarque” fall within the responsibilities of support staff, and these tasks will be 
established based on the needs of each school;  

The parties agree on the following terms: 

1. Responsibilities and job descriptions:   

Lead and monitor children during the “Treasure Hunt” while the teacher leads the 
information session for parents. Help set up and clean up the room before parents 
arrive and after they leave. Prepare the snack provided for the children. 

 During monthly francization meetings, manage a system for borrowing resources 
and do the necessary follow-up with families. Help set up and clean up the room 
before families arrive and after they leave. Prepare the snack provided for the 
children. 

2. Hours of work and compensation 

 Hours of work for employees assigned to this project will be either on weekday 
evenings or on Saturday during the day.  
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  Hours worked will be compensated at straight time as casual hours at the hourly 
rate for education assistants. 

3. Allocation of hours 

Hours will first be offered to qualified support staff at the school, by the principal, 
in writing. If more than one qualified person indicates that they are interested, 
seniority will be the determining factor. For schools in the Greater Vancouver area, 
if no support staff member at the school indicates that they are interested, 
reasonable efforts will be made to offer the hours to all qualified support staff in the 
Vancouver area. 

This understanding is entered into without prejudice and without precedent.  

Dated at Richmond, British Columbia, this 11th day of 2020. 

FOR THE EMPLOYER:  FOR THE UNION: 

__Kapka Djarova________________ ___Francine Brisson ____________ 

__Julie Redrejo     _______________ ___James Mercier  ______________ 

__Irène Noël      _________________ ___Frédérique Delorme __________ 

______________________________ ___Nora Chelali.  _______________ 

___Michael Reed _______________ 
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