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WAGE SCHEDULE “A” – July 1, 2019 to June 30, 2022  

                                                                        Job Eval. May July 1/19 July 1/20 July 1/21
Job. No. Position Title                                                        Pay Grade 2019 2% 2% 2.0%

101 Student Supervisor C 20.30 20.71 21.12 21.54
103 Crossing Guard A
104 Education Assistant F 23.25 23.72 24.19 24.67
104A Education Assistant PC 1 G 24.28 24.77 25.26 25.77
104B Education Assistant PC 2 H 25.35 25.86 26.37 26.90
104C Education Assistant Medically Fragile H 25.35 25.86 26.37 26.90
104D CEA Coordinator H 25.35 25.86 26.37 26.90
104E Education Assistant (Cafeteria) G 24.28 24.77 25.26 25.77
104F EA - Aboriginal Support Worker G 24.28 24.77 25.26 25.77
108 Meals Program Coordinator E 22.22 22.66 23.12 23.58
110C Meal Helper A
111 Library Assistant B 19.34 19.73 20.12 20.52
111A Library Assistant/Cataloguing B 19.34 19.73 20.12 20.52
113 Library Technician F 23.25 23.72 24.19 24.67
113A Instruct Mat Centre Te4chnician I 26.43 26.96 27.50 28.05
116 Braillist H 25.35 25.86 26.37 26.90
116C Visual Language Interpreter I 26.43 26.96 27.50 28.05
118B Education Assistant (Work Experience) H 25.35 25.86 26.37 26.90
119 Education Assistant (Job Coach) G 24.28 24.77 25.26 25.77
135 Strong Start Coordinator H 25.35 25.86 26.37 26.90
202 School Secretary D 21.26 21.69 22.12 22.56
206 Computer Admininstration Secretary E 22.22 22.66 23.12 23.58
207 Administrative Secretary (Middle) J 27.53 28.08 28.64 29.22
208 Administrative Secretary (Secondary) J 27.53 28.08 28.64 29.22
211 Administrative Secretary (Elementary) I 26.43 26.96 27.50 28.05
214 District Receptionist E 22.22 22.66 23.12 23.58
215 Admin. Secretary (ConnectEd) I 26.43 26.96 27.50 28.05
228B Payroll Clerk II G 24.28 24.77 25.26 25.77
228C Payroll Benefits Administrator I 26.43 26.96 27.50 28.05  
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Job. No. Position Title                                                         Pay Grade May  July 1/19  July 1/20 July/2021  
      2019 2% 2% 2% 

231 School Accounting Clerk E 22.22 22.66 23.12 23.58 
231A School Accounting Clerk G 24.28 24.77 25.26 25.77 
236 Purchasing Clerk/Computer Support H 25.35 25.86 26.37 26.90 
239 Accounts Payable/Receivable Clerk E 22.22 22.66 23.12 23.58 
242 Accountant K 28.67 29.24 29.83 30.42 
244 District Secretary Education Program H 25.35 25.86 26.37 26.90 
267 District Secretary (Maintenance) I 26.43 26.96 27.50 28.05 
303 Custodian D 21.26 21.69 22.12 22.56 
308 QT – Painter K 31.09 31.71 32.35 32.99 
309 Utility Grounds D 21.26 21.69 22.12 22.56 
309A Utility Grounds (Pesticide) D 21.26 21.69 22.12 22.56 
309C Utility Grounds (Small Engine Repair) H 25.35 25.86 26.37 26.90 
312 QT - Carpenter                                                          K 31.09 31.71 32.35 32.99 
316 QT - Electrician                                                     K 31.09 31.71 32.35 32.99 
320 QT – Plumbing, Heating, Cooling & Ventilating K 31.09 31.71 32.35 32.99 
324 QT – Benchwork Joinery (Cabinet Maker) K 31.09 31.71 32.35 32.99 
327 Bus Driver I 26.43 26.96 27.50 28.05 
338 Pickup and Delivery D 21.26 21.69 22.12 22.56 
338A Pickup and Delivery II D 21.26 21.69 22.12 22.56 
341 Warehouse Person E 22.22 22.66 23.12 23.58 
343 Grounds Technician I 26.43 26.96 27.50 28.05 
345B Maintenance II F 23.25 23.72 24.19 24.67 
346 Irrigation Technician J 27.53 28.08 28.64 29.22 
347 QT – Grounds Technician II K 31.09 31.71 32.35 32.99 
408A IT Systems Administrator O 33.45 34.12 34.80 35.50 
409 District Data Coordinator/Software Support K 28.67 29.24 29.83 30.42 
410 Computer Technician K 31.01 31.63 32.26 32.91 

                                                                                       
Not 

Rated Casual Labour 1 (Student Help Only)                          N/A   19.50 19.70 19.90 
       

Custodian in charge of a one-custodian school shall receive fifty cents ($.50) per hour in addition to their regular rate of pay.   
Chief Custodian in charge of one or more custodians in a school shall receive fifty cents ($.50) per hour and fifteen cents ($.15) per hour for each  
custodian under their charge in addition to their regular rate of pay.     
        
Rates for Leadhand     
Leadhand shall receive a one dollar and seventy-one cents ($1.71) premium in addition to their regular rate of pay. Leadhands must be designated by the    
Superintendent (or Designate). However, an employee shall not be considered as responsible for employees working with them unless designated as the Leadhand. 


	ARTICLE 1 PREAMBLE
	ARTICLE 2 RECOGNITION AND NEGOTIATIONS
	A) Recognition of Union
	B) Negotiations Committee
	C) Additional Representatives
	D) Meeting of the Negotiations Committee
	E) Time Off for Meetings
	F) No Other Agreement
	G) Student Mentorship

	ARTICLE 3 RIGHTS OF EMPLOYER
	ARTICLE 4 NO DISCRIMINATION
	A) Discrimination
	B) Sexual Harassment
	C) General Harassment

	ARTICLE 5 UNION SECURITY
	ARTICLE 6 CHECKOFF OF UNION DUES
	ARTICLE 7 NEW EMPLOYEE ORIENTATION
	ARTICLE 8 DISTRICT LABOUR MANAGEMENT COMMITTEE
	A) Committee Structure
	B) Meeting of the Committee
	C) Purpose of the Committee

	ARTICLE 9 DEFINITION OF EMPLOYEES
	A) Regular Employees
	B) Temporary Employees
	C) Payment In Lieu

	ARTICLE 10 SENIORITY
	A) Definition
	B) Regular Employees' Attainment of Seniority
	C) Temporary Employees' Attainment of Seniority
	D) Seniority During Absence
	E) Loss of Seniority
	F) Regular Employee may Relinquish Regular Position
	G) Transfers and Seniority Outside the Bargaining Unit
	H) Retention of Seniority Rights

	ARTICLE 11 LAYOFF, BUMPING AND RECALL
	A) General
	B) Procedure
	C) Notice
	D) Bumping
	E) Recall
	F) Temporary Work
	G) Annual Summer Layoff
	H) Resignation After Layoff

	ARTICLE 12 POSTINGS AND STAFF CHANGES
	A) Job Posting
	B) Posting of Temporary Vacancies and Positions of a Temporary Nature
	C) i) Method of Making Appointments
	ii) Trial Period
	D) Union Notification
	E) Disabled Employees' Preference
	F) Promotions Requiring Higher Qualifications
	G) Transfers
	H) Summer Postings

	ARTICLE 13 GRIEVANCE PROCEDURE
	ARTICLE 14 ARBITRATION
	A) Sole Arbitrator
	B) Board of Arbitration
	C) Arbitration Procedure
	D) Arbitration Decisions
	E) Expenses
	F) Amending of Time Limits
	G) Witnesses
	H) Alternate Dispute Resolution

	ARTICLE 15 DISCIPLINE
	A) Union Assistance
	B) Discharge Procedure
	C) Clearing of Records
	D) Access to Files

	ARTICLE 16 HOURS OF WORK
	A) Hours of Work
	B) Working Schedule
	C) Minimum Hours
	D) Break Periods

	ARTICLE 17 OVERTIME
	A) Overtime Rates on Weekdays
	B) Overtime Rates on Saturdays, Sundays and Holidays
	C) Bus Drivers
	D) Banked Overtime
	E) Minimum Call-Back Time
	F) Overtime During Layoffs

	ARTICLE 18 PLACE HOLDER
	ARTICLE 19 HOLIDAYS
	ARTICLE 20 ANNUAL VACATIONS
	A) Regular Twelve (12) Month Employees
	B) Entitlement During Leaves of Absence
	C) Holidays During Vacations
	D) Sick Leave/Bereavement Leave During Vacation
	E) Preference in Vacations
	F) Regular Less Than Twelve (12) Month Employees
	G) Temporary Employees Without Seniority
	H) Vacation Pay Upon End of Service

	ARTICLE 21 SHORT TERM DISABILITY PROGRAM
	A) Rate of Payment
	B) Proof of Illness
	C) Sick Leave During Absence
	D) Sick Leave Allowance Records
	E) Sick Leave Repayment

	ARTICLE 22 LONG TERM DISABILITY PROGRAM
	ARTICLE 23 LEAVE OF ABSENCE
	A) Employer Paid Union Leave
	B) Union Leave
	C) Union or Elected Office Leave
	D) Bereavement Leave
	E) Pallbearer Leave
	F) Compassionate Leave
	G) Jury Duty
	H) Maternity Leave
	I) General Leave
	J) Paternity Leave
	K) Parental Leave
	L) Family Responsibility Leave
	M) Requesting Leave

	ARTICLE 24 PAYMENT OF WAGES AND ALLOWANCES
	A) Requirement To Fill
	B) Pay Days
	C) Pay During Temporary Transfers
	D) Automobile Allowance
	E) Graveyard Shift
	F) Dirty Pay
	G) WorkSafe BC Occupational First Aid (Attendant Requirements)
	H) Clothing Allowance

	ARTICLE 25 SUPPLEMENTATION OF COMPENSATION AWARD
	ARTICLE 26 CHANGES THROUGH MECHANIZATION AND TECHNOLOGY
	ARTICLE 27 SEVERANCE PAY
	ARTICLE 28 JOINT OCCUPATIONAL HEALTH AND SAFETY COMMITTEE
	ARTICLE 29 PLACE HOLDER
	ARTICLE 30 BENEFITS
	A) Pension Plan
	B) Other Benefits
	C) Group Life Insurance
	D) Retirement Benefits
	E) Employee and Family Assistance Program
	F) Eligibility
	G) Continuation of Benefits

	ARTICLE 31 GENERAL CONDITIONS
	A) Proper Accommodation
	B) Bulletin Boards
	C) Fire Insurance
	D) Strike at Employer's Premises
	E) Instructional Courses
	F) Retirement Seminar

	ARTICLE 32 PRESENT CONDITIONS AND BENEFITS
	ARTICLE 33 SUBCONTRACTING
	ARTICLE 34 GENERAL
	ARTICLE 35 TERM OF AGREEMENT
	WAGE SCHEDULE “A” – July 1, 2019 to June 30, 2022
	SCHEDULE "B” -  SHIFTS
	LETTER OF UNDERSTANDING #1
	RE:  Joint Job Evaluation Committee Maintenance Procedures

	LETTER OF UNDERSTANDING #2
	RE:  Overtime Rates (Bus Drivers)

	LETTER OF UNDERSTANDING #3
	RE:  Student Field Trips (Excluding Bus Drivers)
	RE:  Supervisors and Crossing Guards
	RE:  Education Assistants
	RE:  Training (In-Service)

	LETTER OF UNDERSTANDING #7
	BETWEEN
	RE:  Leave of Absence for Union Business

	LETTER OF UNDERSTANDING #8
	RE:  StrongStart Coordinator

	LETTER OF UNDERSTANDING #9
	RE:  Ethno-Cultural and Religious Leaves of Absence

	LETTER OF UNDERSTANDING #10
	RE:  Summer Replacement Workers

	LETTER OF UNDERSTANDING #11
	RE:  Bus Trips Other Than Posted Runs

	LETTER OF UNDERSTANDING #12
	RE:  Computer Information Systems Co-op Work Program

	LETTER OF UNDERSTANDING #13
	RE:  Work Experience

	APPENDIX ”A”
	Letter: Dated June 6, 2000 to Holden and Ready from Paul Ramsay

	ATTACHMENT “1”
	Settlors Statement on Accepted Policy and Practices of the PEBT

	APPENDIX “B”
	Provincial Framework Agreement 2019
	Provincial Framework Agreement (“Framework”)
	between
	BC Public School Employers' Association ("BCPSEA")
	and
	The K-12 Presidents' Council and Support Staff Unions ("the Unions")

	APPENDIX “C”
	Service Improvement Allocation (SIA) Memorandum of Agreement

	INDEX



