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Make a Future
Recruitment Services Division

= Collaborating with school districts to enhance
hiring and retention practices in rural and
remote school districts.

= Forging strategic partnerships in education

= Recruitment Guidebook for districts




What We Offer
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Professional recruitment support & consultation
Recruitment training & hiring manager support
Recruitment process optimization

Recruitment and retention tools and resources

Information sessions and outreach

RecruitmentServices@makeafuture.ca
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Hiring remains strong in the sector
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Hiring Insights
September 2024
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Teacher jobs in British Columbia from September

2024
Market Trends

Select one or more metrics to review or compare.
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High 78/ 2024
9 . 100 Number of jobs posted in British Columbia that received clicks
competition Teacher jobs in British Columbia are very

competitive compared to other job markets.

Competition

Is fierce




FIGURE 1.1-2 | Sources of Labour Supply Change, B.C., 2023-2033

OVER THE NEXT 10 YEARS

In 2023, 2.8 MILLION 345,000 new jobs
British Columbians will be created due
i are employed to economic growth

345,000 new jobs 653,000 workers will

The province
heeds workers i EUT

By 2033, employment . .
will have risen to Total job openings
3.1 MILLION will be 998,000

NEW JOB SEEKERS 483,000 470,000 72,000

Young people = New Interprovincial
TO BRITISH COLUMEBIA starting work | immigrants | migrants

Source: BC Labour Market Outlook: 2023 Edition @




The makeup
of the

workforce is
evolving

FIGURE 1.2-2 | Sources of New Labour Supply, B.C., 2023-2033, Annual
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Source: BC Labour Market Outlook: 2023 Edition



FIGURE T-1 | Population of B.C., Aged 15 to 45, by Generations
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Source: BC Stats

Source: BC Labour Market Outlook: 2023 Edition

Demographics are shifting




Builders Baby Boomers
Born: 1925-1945 Born: 1946-1964

Generation X Generation Y Generation Z Gen Alpha
Born: 1965-1979 Born: 1980-1994 Born: 1995-2009 Born: 2010-2024

23% of Workforce

11% of Workforce

66% of Workforce

https://www.jobbank.gc.ca/trend-analysis/job-market-reports/british-columbia/sectoral-profile-education



Other Than Higher Compensation, Why Are You
Actively Looking for a Job?

O 2024 ® 2023

52%  52% 49% 450

Career Greater work flexibility / Better company Better company
advancement remote work opportunity leadership culture

22% 21% 2176 | 20% 20%  18% 7% 12%

Change in Creater workforce Concern about current Concern about layoffs or my
location [ geography diversity employer's financial future position being eliminated

15% 22% N%  15% 6% 7%

Ability to go Alignment with Other
into office company mission

employ  Jaz |/ eves | JOBVITE | roxmiog

Besides a
higher salary,
what else can

we offer?







Panel Discussion
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Andrew Jang Bailey Blencowe Cloe Nicholls
Senior Manager, Strategic Talent Acquisition Senior Manager, Recruitment Services Assistant Deputy Minister
BCPSEA (Make a Future) BCPSEA (Make a Future) Ministry of Education & Child Care

Mimi Lin Fred Hibbs Tanya Major

Senior Policy Analyst, Workforce Development Executive Director, Human Resources Executive Director, Human Resources
Branch, Ministry of Education & Child Care Sooke School District No. 62 Richmond School District No. 38



MAKE A
FUTURE

CAREERS IN
BC EDUCATION

Thank you!

makeafuture.ca
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